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Introductions/Expectations - HIV/AIDS
	Date:03/2005
	HIV/AIDS ( 1 HOUR)


	OBJECTIVES:
	1. Participants begin to know each other and talk about themselves to each other.

	
	2. Participants list their expectations for this Awareness Seminar


OVERVIEW FOR TRAINERS: The intent is to help participants relax and begin talking with one another to begin establishing relationships.
	METHOD
	
	TIME
	
	KNOWLEDGE

	As people enter, ask them to write their first name on a name tag large enough for all to read when sitting in the circle.

Ice Breaker.  Pass a basket around that has slips of paper containing the following pairs:

A. Each person is to find the slip that is complimentary to their own slip.

  e.g.
Cook/Hungry Customer

B. After they find the person who has the matching occupation, they should find out the following information from each other:

-Where the other person is from

-Something about their family

-Something about what they do

-Something that is unusual about the    other person

(Note: Make sure the facilitators are included in this exercise.)

C. Each person is to introduce the other person to the group.
	25”
	
	Ice Breaker


Shop Owner/Customer

Pastor/Church Member

Mechanic/Broken Car Owner

Football Coach/Football Player

Bus/Bus Passenger

Hotel/Guest

Veterinarian/Very Sick Cow Owner

Tractor Owner/Farmer with Unplowed Field

Tailor/Child Needing School Uniform

Airplane Pilot/Airplane Passenger

Doctor/Patient

Teacher/Student
Employer/Employee

Mother/Child


	I.
	In the large group, ask what are their expectations and concerns regarding this training and possibly about HIV/AIDS.  Have them write out their answers on slips of paper provided and then as they are finished paste their answers up on newsprint.  
After the expectations are given, the leader should summarize and indicate the ones which will probably not be dealt with in this particular TOT.  Keep this newsprint posted for all to see during the week.
	20”
	
	
	

	II.
	Hand out the Topic List which will be covered this week.  Briefly discuss the major emphasis of the week.  Note when sessions will be held in the field. Stress that people need to be on time.  Note meals and break times.
	
	
	
	

	III.
	Background for Training
	
	
	
	III.
	Background for Training

A. This training is based on direct work in over 100 projects and training and consulting with another 250 projects.

B.  Training is based on many mistakes and learning what does not work and modifying it so that it does work.

C. The teaching is very different then what you may be used to. 

- Most of the answers will come from you.

- You will be actors and actresses in plays.

- You’ll be asked to write on the board.

- Many times you will be in a small group to discuss a question and then report back to the large group your findings.

- Watch our teaching methods as we will be discussing it towards the end of the training.

D. We will start with the big picture and concepts the first day and work out the details as we get further in the course. It’s like doing a picture puzzle we start with the edges and work with details.




	ATTITUDE:
	All people are welcome and need to feel at ease in the group

	SKILL:
	Learning and using each other’s names

	EVALUATION:
	How is the group interacting with one another, especially in the first day or so?

	MATERIALS:


	Name Tags, Safety Pins, Newsprint, Masking Tape, Marking Pens

Pairs for getting acquainted exercise (cut apart), Basket

Training Schedule Handouts, Timetable Handouts




Note: If the training is done in partnership with one group, give their representative a chance to address their expectations and requirements for the participants during the training etc.
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