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One may think that becoming a missionary is an easy task. On the top of having a confirmed call of God, he/she needs to get proper trainings before venturing into the field of missionary work. In the midst of many challenges of work and ups and downs of life on the mission field, I wouldn’t imagine being here up to now if it were not for the adequate missionary training I previously received. That’s the reason why I highly recommend this Missionary Candidate Training (MCT) course to anyone aspiring to be a missionary whether for long term or short term, as well as to any institution wishing to send out missionaries. Having gone through the same course myself, I know how thoroughly this training prepared me and how predominantly it made my work easier while serving in Central Africa as a black missionary.

This manual is well researched to meet the needs of anyone aspiring for missionary work in any part of the world. I thank God for making this helpful material available to public at such a strategic time as this when the Lord is raising more and more Third World missionaries. My appreciation extends to my mentor and teacher, Rev. Paul S.R. Lee, whom the Lord used in this venture.

Rev. Musa Atte Aringo
Director
Evangelical Alliance for Preacher Training & Commission, Malawi/Zambia
Preface

Welcome to the Missionary Candidate Training!

Probably you are wondering how this manual came to be composed in the way you are looking at it now. Years ago when we opened our own missionary training school in Nairobi, Kenya, it was a rare event which even stirred up ridicules among other pastors and missionaries around us. However, it seemed the Lord was pleased by our mere obedience and gave us some blessings and fruits in the years to follow. It was through the efforts of those missionary trainees that our work expanded to different parts of Africa today.

Concerning the uprising Third World missions movement, Larry D. Pate put it this way in his contributing article to Ralph Winter’s book ‘Perspectives on the World Christian Movement’:

“Global cooperation in missionary training is vital. The rapid growth of the Third World missions movement is creating an emergency need for adequate missionary training. While there are some excellent examples of Third World missionary training institutions, many missionaries are sent to the field with little or no training, while others must wait months or even years for a training opportunity. But sending a missionary without training is like commissioning a carpenter without tools! With the number of Third World missionaries promising to multiply three and one-half times during this decade, this is a priority issue for Western and non-Western missionary leaders alike.”

While running our training course, we charged no fees but applied a strict screening process to select our trainees. We tried to make sure that they had a proven missionary call. Also, we selected our missionary candidates from our ‘School of Mission’ graduates. Should you decide to use this curriculum to train your own missionaries, we highly recommend you to do so alongside of the School of Mission training. Its curriculum is available to download at <www.dci.org.uk> We deliberately ran our classes in a small group setting to enhance better interactions with each and every candidate. For the next four years, many went through this course and a handful of African preachers were sent out by our organization for missionary works in other countries. It was still an unfamiliar event then for most Kenyan churches to send their own missionaries to foreign countries. And they did not go to other countries as some kind of semi-immigrants seeking for better life elsewhere nor for oversea studies to further their education. They were sent out solely for full-time missionary works.

To be frank with you, we had a little doubt in the beginning whether our African missionaries would do well on the fields simply because majority of the missionary force was still coming from the First World by then. However, after years of observation, we came to witness that the time for this new missionary force has fully emerged in the mission history. It was such a joyous experience to see how God is using our Third World missionaries to go and make disciples of all nations!

The lessons in this manual are the actual lessons we taught in the class in Africa. We trust these proven-effective lessons ought to work in other Third World nations as well. Please take a look into this manual. And feel free to use them if you find them helpful for preparing yourself or others for missionary service. While the lessons in this manual apply to all who are mission-interested, they will be of the most value to Third World missionary candidates who often find themselves limited with sound missions training opportunities around. Go ahead and add your own illustrations to make the teaching more relevant to your local setting when you use this material to train others. And if you have further questions about the lessons, feel free to write us at <eaptc@eaptc.org>. We’ll be happy to provide you with more information so that you can successfully go through this course and equip someone to be a missionary.
Keep in mind that this manual is a series of collected notes. It took a work of Edward Kinyanjui, the director of EAPTC Sudan, to compile a series of my casual lectures into a good binding. Edward himself applied principles of these lessons to his own missionary work in southern Sudan, and God blessed his uncompromised lifestyle to bear apparent fruits in the areas of church planting and Bible training ministry. So I owe him much. Also, I cannot forget to thank Dr. Les Norman, the author of School of Mission U.K., who first suggested to me compiling of my mere notes into a manual. Besides that, Les’ generosity to provide his exceptional preacher training program on the internet at no cost years ago actually inspired me now to follow in that succession. To this end, everything you see on this manual is offered to you at the free of charge, although it took us years of researches, tests and mistakes to complete it.

I express my gratitude for Rev. Musa Aringo of EAPTC Malawi/Zambia who wrote the foreword for this manual. His missionary work is another classic example of how God can use a Third World missionary when he/she is totally committed to Him. Numerous disciples, Bible schools, nursery school and churches raised through him in Central Africa prove that universal truth. Last but not the least, my highest appreciation goes to the Lord who has been using this training manual to bless my fellow missionaries and missionary candidates of the Third World. I have no doubt that they are God’s uprising back-up force for the last world harvest.
Paul Sungro Lee

The Author
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Rev. Paul Sungro Lee is a Korean-American minister, educated in and dedicated to the task of going into all the world with the apostolic ministry commissioned unto all disciples of Christ. Since 1993 he has served in various capacities of missionary work for Africa. And as the Lord has blessed the efforts of him and his coworkers, the work grew to eight African countries (Kenya, Uganda, Tanzania, Sudan, Malawi, Zambia, D.R. Congo and Namibia) with many local churches, Bible schools and nursery schools established today.

He is married to Eunice with two sons, Timothy and Titus, and currently serves in the international operations of Evangelical Alliance for Preacher Training & Commission (EAPTC) as the vision-bearer. In Kenya, he served as the overseer of the Church, now known as Evangelical Glory Mission Fellowship comprising over 50 national churches and afterwards founded EAPTC Bible School, having produced over 700 graduates so far.

Rev. Lee was formerly commissioned as a missionary by Hansarang Church in Seattle, Washington, and ordained by the Victory New Testament Fellowship International in Dallas, Texas, U.S.A. God called him to a full-time missionary service in 1996 and since then his life has been based in Kenya, reaching out to the needs of different people of Africa.

His wife, Eunice, also has been serving in full-time ministry as a children’s pastor since 1992. Paul was previously educated at Oral Roberts University, Tulsa, Oklahoma and Eunice at Trinity Evangelical Divinity School, Deerfield, Illinois, U.S.A.
Chapter 1: Basics Of A Missionary

WHAT MAKES A MISSIONARY

We are living in a time of many wars. Both large and small scales of battles between the tribes and nations cost the lives and properties in this generation. The most crucial and fierce war of all times is, however, the battle between Satan and his forces capturing the souls of people in darkness, and God’s errands working to free them. Satan’s forces are well-described as the rulers, the authorities, the powers of this dark world and the spiritual forces of evil in the heavenly realms in Ephesians 6:12. They are at work as diligent as never before. And we cannot afford to lose this war at any cost.

While people are in confusion and nations in disturbance everywhere, the Body of Christ has failed to realize the seriousness of this warfare. Some of us began to even forget the greatest command of our Commander-in-chief ‘to go and make disciples of all nations.’ Meanwhile, the forces of darkness began to invade even the Church in our weakness and laziness.
Whatever happened to the statement to say that evangelism is the debt of the church to the world?

“I looked for a man (or woman) among them who would build up the wall and stand before me in the gap on behalf of the land so I would not have to destroy it … ” (Ezekiel 22:30)

God is still calling and making His missionaries who will pay the debt of love to this dying world. 
Let us look into this primary question. Exactly what makes a missionary? It is a question which we need to address for us to understand the whole concept of the missions. A missionary is made of two very important factors.

1. Passion for God (a call)
2. Compassion for people

The Book of Jonah describes Jonah as a missionary to Nineveh. Although he lacked compassion for the people he was sent to serve, he later renewed his commitment to follow God’s call and was mightily used by God as a revivalist who brought an unprecedented repentance in that ancient city. Nineveh was the capital of Assyria (near Iraq of today). Assyrians worshipped a god called Dagon who they believed would incarnate one day as a human form to give them a great revelation. And it is amazing to consider how Jonah was swallowed by a great fish and was vomited toward Nineveh later on. Because Dagon is a god, descriptive of a half-fish and half-human, God wittily used a great fish to swallow Jonah and in so doing probably the Nineveh people would believe Jonah to be the very messenger from Dagon. This eventually led to a city-wide revival. Jonah, therefore, was quite successful in following his missionary call, however, failed a great deal in showing compassion for people. He felt ‘greatly displeased (Jonah 4:1)’ when people of Nineveh turned away from their wickedness and were merited God’s mercy. As much as a missionary is someone who loves God, he/she should learn to extend that love toward people he/she is sent to serve.
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Missionary is a person sent by God. Thus a missionary often serves in a capacity of the apostolic ministry since the word ‘apostle’ means a ‘sent one.’ Therefore, missions are a divine enterprise which God wants to erect through His people. And it embraces the very plan of God for every one of His children. All believers have roles to play in missions. God has appointed a time and a place for every believer. Our highest duty in life is to find God’s will for us within His plan and carry it out.
Here are several important truths to note about missions.
1. Jesus Christ commanded his disciples to take the gospel to the whole world. He intended missions to be the continual responsibility of the whole Church until Christ himself returns.

2. The Holy Spirit raises up missionaries from all nations, races and societies. Missionaries are people who proclaim the gospel in places where spiritual darkness is the greatest.

3. The Bible is our authority in missions. The Bible reveals the message of the gospel, the right motives for missions, and the goals and methods that please God.

4. Christians need to be informed about missions and be challenged personally by the ‘Great Commission’ which Christ gave the church.

5. Passion for God and a burning desire that God alone be worshipped everywhere is the fuel that keeps the fire of missions burning.

THE OLD TESTAMENT BASIS OF MISSIONS

Genesis Promise

Genesis chapter 3 contains the first missionary call and first revelation of the redemptive purpose of God in the Scripture. Genesis 3:8-9 says that God came looking for our first fallen parents. God called Adam, “Where are you?” God has been calling out for centuries in similar ways through prophets and missionaries and, most of all, through His Son Jesus Christ. We see for the first time that God is a missionary in Genesis! And Genesis 3:15 is rightly called the ‘mother of all gospel promises.’

“And I will put enmity between you (the serpent) and the woman, and between your offspring and hers: he will crush your head and you will strike his heel.”

This promise is directed to all humanity. Awful conflict will persist, the verse says, between the two ‘offsprings’; that of the serpent and that of the woman. Someday as the offspring of the woman Christ will come, and he will crush the head of the serpent (Call this the first ‘birth announcement’ of Jesus!). Sin, suffering and judgment are overcome in the world view of the Bible through Christ, the Savior of the world.
Israel - A People Chosen for a Missionary Purpose
God chose Abraham and his descendants to be the objects of His special grace and revelation, and a blessing to all peoples on earth (Genesis 12:1-3). Israel was called to be ‘a missionary nation.’ The people were to be servants of God, His witnesses, priests and mediators before the nations (Isaiah 42:5-7, 43:10-13). Israel was to be a living example or ‘showcase’ of the righteous kingdom of God.

Because of this missionary purpose, God made sure that Israel became a blessing to the nations despite their failures. After all, Jews received and preserved the Old Testament. They also wrote the New Testament in Greek, the most widely used language in the days of the apostles, so that the message of the gospel could be spread to all nations!
Chapter 2: On Being Called As A Missionary

Your mission field is wherever God would send you for those in need of reaching with the gospel. So in selecting your mission field, you MUST be led and sent by God. Do pray first of all for God to show you and lead you along the search.
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Every countries and mission fields are different. So ensure that you have enough information and data for various mission fields. (e.g. Operation World, internet, embassy visit, etc.)

As a God-sent missionary, you have been given the kingdom authority just as an ambassador works with a national authority given by his/her government. Therefore, you do not need to be intimidated about where God is sending you no matter how challenging the surrounding may seem (e.g. language, finance, persecution, etc.). The One Who sent you there will be with you and guard you throughout (Matthew 28:19-20). In fact, the promise of His presence is the greatest gift which God gives to His missionaries!
“Therefore go and make disciples of all nations, baptizing them in the name of the Father and of the Son and of the Holy Spirit, and teaching them to obey everything I have commanded you. And surely I am with you always, to the very end of the age.”

Enjoy yourself in the service of God. As a missionary, enjoy serving God in a different country. Don’t be propelled by ambitions or pressure, but just try to enjoy yourself and your calling.

Here are some helpful suggestions for you to keep in mind as you are preparing to be an oversea missionary.
1. Make plans according to what God can make out of you (vision), not according to who you are now.
2. Jesus is concerned with quality not quantity. Quality of ministry is essential.
3. Raise as many intercessory prayer partners as possible at home.

4. Mission is a spiritual warfare. Remember that an average of 130,000 people on earth slip into the hell each day. We must do the missions work with a sense of urgency.

5. Prepare a strategy to reach out to children and women on the mission field.
6. Prepare a good financial plan.

7. Prepare a good teaching plan.

8. Often times God’s presence can be more strongly felt when you are on the right mission field. If you are able to visit the field in advance to check it out, it can be a great advantage.

9. Cooperate with other ministries and mission organizations.

10. Your anointing is found in your calling (e.g. If your heart gets moved when you hear other missionaries speak, it is very possible that you are called to be a missionary because the similar calling normally inflames other believers.).

Chapter 3: Steps And Regulations To A Missionary Commission
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Although there are hundreds of other greater mission agencies in the world, we at EAPTC found the following system somehow work best for us. By all means we do not assert the following procedure to be perfect for missionary preparation and commission, however, you may find it helpful since it has been tested and proven effective on our fields in Africa for years.

REQUIREMENTS FOR MISSIONARIES

If you are interested in going into missionary service, EAPTC requires three things:

1. You must have graduated from a School of Mission. Plus, we highly recommend you to study a theology at least to a degree level before missionary commission. The more you learn the more you get equipped.

2. You must have gone through the entire course of Missionary Candidate Training offered by EAPTC.

3. A whole-hearted recommendation from your pastor or overseer in which he/she details areas of ministry where you have served in your local church. God’s chosen tool for spreading His kingdom here on earth is the church. If you have not been faithful serving right where you are at home church, there is no reason to believe you would be faithful serving on the mission field.

STEPS TO THE FIELD

Perhaps you feel called to missionary service but do not know how to get started. We will be willing to walk through the process with you, however, the following steps will be basically the road to the mission field we recommend you to follow:

Trainings at School of Mission / Missionary Candidate Training
The courses offered through School of Mission and Missionary Candidate Training will equip you firsthand to become an effective minister of the gospel. This is the primary step you should take. Your missionary calling can be also discovered and refined as you go through the courses at the institute.

Explore opportunities

If you do not yet have a calling for a specific ministry and/or location, there are many resources available. As a start, we suggest that you examine and pray through the Operation World book written by Patrick Johnstone.

Vision trip

If a need arises, we can help you find a vision mission trip opportunity. We may organize vision trips for you to visit and to serve with current EAPTC missionaries or EAPTC-affiliated foreign ministries. Or you may choose to visit any other missionaries’ fields upon our consent. This will give you a foretaste of the mission field to see if it is really for you.
Application submission

Once your missionary call is confirmed by the Executive Board of EAPTC, you are ready to submit your missionary application (See Appendix 1).
Limited term internship

After evaluating your application, the board may arrange additional training experiences for you through a limited term internship (e.g. pastoral ministry, open air evangelism, cell church planting, lecturing practice, etc.) should they see a need of such kind of training in your missionary preparation. Duration of such opportunity may be determined according to your status, your internship program and your mission field, however, 1-6 months are normally suggested. In this case, good recommendations must be given from your supervisors at the end of your internship (See Appendix 2).
Supporter-raising

Once your missionary application has been approved, you will be responsible for raising of your own prayer/financial supporters. EAPTC can, however, assist you in your supporter-raising effort in the following ways:
· By producing a missionary’s support-appealing flyer (See Appendix 3)
· By helping a missionary arrange his/her speaking opportunities at the local churches

· By bridging a missionary with prospective supporters at home and abroad
Ministry proposal paper submission / Dedication service

Your mission supporters and partners will come and witness the blessed occasion of dedicating you and your family as missionaries with EAPTC. However, this dedication service is different from the actual missionary commission service, which will take place later on. You will be also required to submit your ministry proposal paper to the EAPTC Executive Board before your departure to the mission field.

Research missionary work

You will be required to research the field and to set up a foundation of your missionary work for this period (3-6 months recommended).

Commission ceremony

Once the research period is over, you will be ready for the missionary commission ceremony either by returning to the EAPTC head office or by EAPTC Executive Board member visiting you on the field. A missionary commission certificate should be issued to you at this time.

Short-term / Long-term missionary service

EAPTC defines its missionaries who stay in the field over three years as the long-term missionaries and less as short-term missionaries.

THINGS TO REMEMBER ON MISSIONARY COMMISSION

Communication

The essence of any relationship is communication. We cannot help you or rejoice with you if we do not know your needs and triumphs. If you have a need, share it with us so we can be in prayers for you. If you are facing opposition, do not wait until it overwhelms you to the point of no recovery. E-mails and cell phone SMS (Short Messaging Service) are commonly available all over the world nowadays. Please keep in touch. Part of the communication channel is a monthly ministry report that we ask you send to the head office at the close of each month. This report serves two purposes:

1. It keeps us informed as to your needs, victories and goals so we can pray for you and at the same time share them with your supporters.

2. It serves as a record of your ministry activities. The accountant and audit team may want to have assurance that we are not supporting professional tourists or some terrorists on the field.

Team ministry

EAPTC strongly believes in a team ministry on the mission field. A single missionary is generally suggested to go on the missions after marriage (excluding research missionary work) unless one has the ‘special vow’ made to the Lord as mentioned in Matthew 19:11-12. In such cases, EAPTC will pray for matching a partner missionary of same sex for you before the commission.

Chapter 4: World Missions - Yesterday and Today
HEART FOR THE NATIONS

If you desire to be a successful missionary, you should allow God to enlarge the size of your heart. Your heart must be able to contain the people of different tribes, different nationalities, different races and different sectors. That was the size of Jesus’ heart for the nations. It is the very beginning of developing a biblical world view as well as missionary spirit in you.

Please remember that today …

· Only 1/3 of the world population claims to be Christians (including the Catholics) and this number approximates 2 billion people.
· Non-Christians in 2/3 of the world population are mostly found in the Third World.
· South Africa and Kenya are two strategic revival stations for Africa.
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· Heretical teachings also found their ways in the body of Christ of Africa and the Third World.
· One of the reasons for heretical teachings to enter the body of Christ is due to lack of teachings of sound doctrine and discipleship.

· A key to successful missionary work is to demonstrate the love of Christ. Love is attractive. It pulls.

· Love meets the needs of others. Love makes people to be interested to know the truth.

· Love is caring. A missionary must love and care for the local people by all means. Always remember that you have come to the mission field for ‘them’! ‘Love’ can also provide the ultimate solution to every problem in ministry. Make your decisions on the mission field on the basis of love for the local people. You will hardly make mistakes.
· “Whoever loves his brother lives in the light, and there is nothing in him to make him stumble.” (1 John 2:10)
HISTORY OF WORLD MISSION

World mission history is God’s redemptive history. God has been vigorously keeping His promise to Abraham for the last 4,000 years that all peoples on earth would be blessed through him (Genesis 12:3). The below chart shows us the ten eras of redemption history in which God has been expanding His kingdom in the nations of this earth.

	Time
	Era
	Thrust
	Stagnation

	2000-1600 B.C.
	Patriarchs
	Abraham obeyed & was blessed, then blessed the Canaanites.

Joseph was a blessing to Egypt.
	Genesis begins with life, ends with death.
(Joseph in a coffin).

	1600-1200
	Egyptian captivity
	Moses represented God to Pharaoh in Egypt.

Joshua led Israel to promised land; Rahab served.
	Israel did not believe God.
Israel did not obey God.

	1200-800
	Judges
	Israel conquered peoples in the name of God.

Ruth, the Moabite, came to Israel.
	Last verse in Judges: “Everyone did as he saw fit.”

	800-400
	Kings
	David demonstrated a heart for the nations.

Temple built; Queen of Sheba visits.
	Solomon ended up loving the world more than God.

	400-0
	Post Exile
	Esther and Ezra represented Yahweh in foreign land.

Israel returned to land.
	Israel forgot God.

Alexander the Great and Julius Caesar conquered.

	0-400 A.D.
	Romans
	Jesus says to make disciples of all nations.

Rome became ‘Christian.’
	Roman empire was ‘soft’; Christianity did not evangelize Barbarians.

	400-800
	Barbarians
	Church tried to create ‘New Holy Empire.’

Celtic monks go to Europe.
	Mixed Christianity with Paganism; limited outreach.

	800-1200
	Vikings
	Captive Friars witness to captors.
	Mixed Christianity with political power.

	1200-1600
	Muslims/ Crusades
	Franciscan monks study/write.
	Plagues in Europe.

Crusades against Muslims.

	1600-????
	Ends of the earth
	Martin Luther opens kingdom doors to nations.

4 Men/3 Eras: Carey, Taylor, McGavran, Townsend.
	????
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MODERN MISSION MOVEMENTS

4 Men / 3 Eras

1st Era: Coastland mission (1972 to 1910) - William Carey

2nd Era: Inland mission (1865 to 1980) - Hudson Taylor

3rd Era: Hidden people mission for unreached people (1934 to present) - Cameron Townsend, Donald McGavran

As you can see, we are now living in the third era of modern mission movement. Hidden people are not easily found nor reached because of their ‘hidden’ nature. One of the most effective ways to reach out to them is sending equipped preachers to where they are. Therefore, much of our mission focus should concentrate on training and commissioning those preachers to the hidden tribes through any possible means. After all, the ultimate key of world evangelization is the ‘preachers’ as Romans 10:14-15 clearly states.

FOCUS OF CURRENT WORLD MISSION

Middle East

‘Middle’ East is rightly the center of the world because it connects the whole world. It connects Africa, Asia and Europe. Our Lord Jesus was born in the Middle East when the Roman Empire bound the region together with Africa, Asia and Europe. Why during the Roman Empire? Because it was the first time ever in history when those three continents fell under the same influence. And why the Middle East? Because from the Middle East - the center of the world - the gospel can easily spread to the rest of the world since it connects three continents. Ezekiel 5:5 speaks of the Jerusalem being the center of all nations.

“This is what the Sovereign Lord says: This is Jerusalem, which I have set in the center of the nations, with countries all around her.”

The move of the Holy Spirit originated from Mark’s upper room and began to shift towards Europe, from Europe to America, from America to Asia, from Asia to Africa, and from Africa back to its origin, Middle East.

10/40 Window
(Adapted from: 10/40 Window, AD 2000 and Beyond (http://www.ad2000.org))
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The term ‘10/40 Window’ refers to the area of the world which lies between 10 degrees and 40 degrees north latitude from the equator, bounded by Africa to the west and Japan to the east. This includes all of parts of 61 countries in southern Europe, northern Africa, the entire Middle East, and much of Southeast Asia. This area of the world is also often called ‘the Resistance Window’ because it is difficult for Christian missionaries to bring the word of God to the people who live there. The three major religions of the area -  Islam,  Hinduism and  Buddhism - are very militant.

1. Islam

The followers of Islam are known as Muslims. Islam is the second largest religion in the world, second only to Christianity. It is also the second most prevalent religion in the 10/40 Window countries, with nearly 706 million followers. Muslims believe in one god, whose name is Allah. The founder of their religion, Muhammad, is their god’s only true prophet.

Muslims believe they must earn salvation by faithfully fulfilling the five basic demands of their religion:  the daily recital of a sacred oath,  recitation of prescribed prayers five times a day,  fasting,  giving alms to the poor, and  making a pilgrimage to Mecca - one of the two holy cities of their religion.
There are two major groups or sects within the Muslim religion. The Shiites, which are about 10% of all Muslims, are the most visible and vocal. They believe in strict enforcement of Muslim law, and are under the spiritual and governmental leadership of the Ayatollah. The second sect, the Sunnites, are much more tolerant of diversity, and believe that the Muslim faith can be lived out within the context of existing governments.

We will have more opportunity later to look into this religion in Chapter 7.

2. Hinduism

Approximately 717 million people in the 10/40 Window are Hindus. Although Hinduism is the third largest religion in the entire world, it is the most prominent religion in the region, accounting for 23% of the total population of the area.

Hindus believe in reincarnation, and that one’s soul returns to earth in the body of another person or animal following death. The person is believed to belong to one of five social castes, or classes. The person’s goal is to practice discipline on earth in order to advance to the next highest level. Hindus believe that this cycle of rebirth, called ‘moksha,’ continues until the soul receives salvation (known as total enlightenment). Hindus believe that ‘all of reality is one.’ That is, both the meaning of the world and the way to reach salvation is through cognition or knowledge.

3. Buddhism

The nearly 153 million Buddhists in the 10/40 Window do not believe in a god. Nor do they pray, make sacrifices, or believe in an afterlife. Buddhism has been called ‘the religion of practical atheism.’ Like Hinduism, Buddhism expounds a belief in reincarnation, with salvation as the ultimate escape from the cycle of rebirth. Unlike Hinduism, however, Buddhism does not have a caste system.

Buddhism believes that ignorance is the root of all evil, and that the only way to destroy ignorance is to follow the four noble truths of their religion:  suffering is universal,  suffering is caused by desire,  desire must be eliminated, and  the only way to eliminate desire is to follow eight steps of daily living. These steps, known as the ‘eightfold path’ are:  right belief,  right feelings,  right speech,  right conduct,  right livelihood,  right effort,  right memory, and  right meditation. When one completes the eightfold path of liberation, he/she would enter ‘Nirvana (paradise),’ however, if one cannot complete the eightfold path in lifetime, the person gets reincarnated as an animal or another human.
Governments in the ‘10/40 Window’ are very densely populated and extremely poor. In fact, the region’s four billion people account for more than half of the world’s population. They also make up 99% of the world’s poorest people. Low adult literacy rates, the extreme diversity of languages, and significant cultural differences (even within an individual country) make effective evangelism nearly impossible in the ‘10/40 Window.’ However, the major deterrent to traditional missionary efforts is the fanaticism and intolerance of the area’s major religions.

BARRIERS OF CURRENT WORLD MISSION

There are the barriers within and without which can hinder mission works as follows.
1. Political barriers
2. Religious barriers
3. Cultural barriers

4. Social barriers

5. Personal barriers

Trends and tensions in the political realm are also often reflected in the relationship between national church leaders and missionaries. Remember, only with prayers God can open the closed doors.
Chapter 5: Strengths And Weaknesses Of African Missionary

This chapter explains some of the strengths and weakness of African missionaries we trained over the years. While a source of this chapter is rather limited to the regional setting of Africa, you may still find it helpful to see some similarity which coexists in most of Third World missionary candidates. Depending on where you are and who you are, your strengths and weaknesses should vary. Be sure to ask God to help you discover yourself in these two areas. Knowing yourself deep enough helps build your missionary journey on much firmer and solid foundation.
STRENGTHS OF AFRICAN MISSIONARY
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Multilingual to learn different languages
2. Exposure to the other cultures

3. Physical strength

4. Musical instinct

5. Sensitive spirituality

6. Quick adaptation to lifestyle and perspectives of other Third World countries
Most of the unreached peoples and mission fields are situated in the Third World today. Fitting into the social standards of the mission field surely creates the essentially required ‘oneness’ between ‘foreign’ missionary family and local people. This can be a huge advantage for the missionary’s ministry.
WEAKNESSES OF AFRICAN MISSIONARY

1. Lack of accountability
Although it is true to all Christian leaders, especially missionaries called and raised from the Third World background MUST guard themselves from any sort of greed, small or big scale. They should be carefully guided in this area while under training at home. If one is not absolutely certain about this area, he/she is not ready to be sent out yet. Also, it is crucial for missionaries to have a financial safeguard system arranged for them while on the field. (e.g. receipts, bookkeeping, audit, etc.) It is not to control them and but to protect them!

2. Lack of faithfulness
A lack of faithfulness might be another factor to consider in our observation as we prepare workers from diverse cultural backgrounds. If a candidate fails to prove faithful in ministry at home, he/she might as well lack faithfulness on the mission field.

GIFTS OF AFRICAN MISSIONARY TO THE WORLD
African missionaries (as well as Third World missionaries) can truly contribute to the understanding of our faith issues and help the worldwide Church of Jesus Christ understand better some of the mysteries and characters of God.

1. Orientation to the supernatural
All Africans believe that there is a Creator God who controls the universe. They will never need to be convinced of that. It is part of their very beings, part of their religious heritage.

2. Beliefs concerning the spirit world

Africans were accustomed to the idea of spiritual forces in the world long before the Scriptural revelation (e.g. spirits, demons, etc.)
3. Gifts of relationship
The question asked of a visitor in the West, “Good morning. What can I do for you?” is a demeaning one to the Africans. Africans would welcome visitors almost anytime and talk with them while a mechanistic worldview delights in comfort and privacy. A fact of the matter is that most of the world especially where the gospel has not been heard live in this kind of relationship-oriented society. Westernized work-oriented concept just does not apply to them.

4. Concept of the extended family

A traditional African view of the family includes the unborn, the living, and the ‘living dead.’ There is no feeling that biological death ends human existence. In many African tribal languages the word for ‘death’ means ‘to say good-bye to the world.’ It is therefore a perfectly familiar idea to say that in Christ, after death we go to God.

5. African’s care for the elderly

The extended family conception enables Africans to care for the elderly. Elders are respected and listened to for their wisdom in every community. They are not put in nursing homes but looked after by their children at home. Titus 2:4-5 talks about old women training young women but this can hardly happen if all the older women are in nursing homes.

6. The African concept of hospitality 

In traditional Africa, people were hospitable to all strangers. All could share with those who came to the door. Even in urban areas, this instinct for hospitality remains still the same in the hearts of many Africans. They would not have much problem with anyone showing up at their doorstep without an appointment and asking for some help.

7. Event orientation vs. time orientation

African culture is based on the event orientation not time orientation. Africans do not believe that to think everything in life in terms of time is always helpful to understand the truth. We should be masters not slaves of time to accomplish our callings.

Chapter 6: Biblical Cultures Of The World

The way you view the world can change your entire concept. As a missionary who is given a mandate to go and make disciples of all NATIONS, you MUST begin to grow a biblical worldview in your heart. For instance, please take a look at the below map, which shows an Australian’s perspective of the world.
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A People's Worldview affects the way they look at everything!

Map from Operation World Plus
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ORIGIN OF CULTURES

We are aware that there exists countless number of resources on cultural anthropology studies around us today. While such studies overflow in our highly informative society, most of those discoveries are made on retrospective attempts to retrace our origins. However, to learn of the cultures and where they have originated from, we’ll need to look into the Bible and see what God’s word has to say about this issue. The Bible tells us that it all began with Noah and his three sons, after destruction of the mankind by flood. And their names were  Shem,  Ham and  Japheth.

“The sons of Noah who came out of the ark were Shem, Ham and Japheth. (Ham was the father of Canaan.) These were the three sons of Noah, and from them came the people who were scattered over the earth.” (Genesis 9:18-19)

Geographical categories
1. Shem is likely to be an ancestor of today’s Jews, Arabs and Asians.
2. Ham is likely to be an ancestor of today’s Africans and Palestinians (Canaanites).
3. Japheth is likely to be an ancestor of today’s Europeans, European settlers in Americas, Australia and Africa, and a part of Indians.
Meanings and occupations
Each of three sons of Noah and their descendents must have somehow lived according to and fulfilled the meanings of their names.

1. Shem and his descendents
· Shem means ‘name.’
· At least in the beginning they must have been committed to carry on the name and worship of Jehovah God, discharging a duty of the oldest son’s family line.
· For this purpose, it is likely that in the beginning at least they should have tried to reside near the mountains to have an easy access to offer sacrifices to Jehovah. They must have been in charge of offering sacrifices to God, following the lifestyle of Noah.
· And the sacrifices were offered on the mountains:
a. Mountain in the region of Moriah (Genesis 22:2)
b. Field of Zophim on the top of Pisgah (Numbers 23:14)
c. Top of Peor (Numbers 23:28)
d. Mt. Carmel (1 Kings 18:20)
e. Jesus praying on the mountainside (Luke 6:12)
f. Mt. Transfiguration (Luke 9:28)
g. Jesus crucified in Jerusalem, a hill (Isaiah 10:32, Matthew 16:21, Luke 9:31)
· Even up until today, keeping their ‘faces’ (name, honor) means more than a world to them.
2. Ham and his descendents
· Ham means ‘hot.’
· They are naturally passionate, optimistic and brave people.
· Must have settled in Mesopotamia plain and achieved the first civilization in history.
· Dealt with cultivation and farming.
· Even up until today, Africans love and are keepers of the lands.
3. Japheth and his descendents
· Japheth means ‘God will expand.’
· They must have resided near sea and were known as maritime (sea) people (Genesis 10:5).
· They have been adventurous, creative and artistic people throughout history. Most of the latest modern inventions were attained by them.
· God’s promise of success and expansion still rest on them.
THREE MAIN BIBLICAL CULTURES OF THE WORLD
1. Semite culture
· This culture was originated from the descendents of Shem, the first born of Noah (Genesis 10:21-31).
· Its inhabitants mostly spread throughout mountain areas of the Middle East and Asia.
· They developed the cuneiform characters.
· Cuneiform characters were written on clay tablets.
· Semites are of the clay culture. They loved clay (Isaiah 64:8).
2. Hamite culture

· This culture was originated from the descendents of Ham, the second born of Noah (Genesis 10:6-20).
· Ham’s descendents most likely settled in Mesopotamia (Iraq and Kuwait of today) and had a community lifestyle for effective farming, which later developed into a system of ‘boma’ (Swahili word for ‘village’) and chiefs.
· Nimrod (Genesis 10:8-9), a descendant of Ham, was given an ability by God to make weapons and tools to protect mankind from the animals since God allowed eating of meats (Genesis 9:3). However, he must have turned its use against his brothers to build his own kingdom (Genesis 10:8-12) and probably led a construction of the tower of Babel later (Genesis 11:1-9).
· Descendents of Cush are today’s Sudanese, Ethiopians and those residing in part of Egypt (Isaiah 18:1-2).
3. Japhethite culture

· Descendents of Japheth, the third born of Noah (Genesis 10:2-5).
· They probably first began to inhabit near the Mediterranean Sea and later moved to other parts of today’s Europe.
· Japhethites must have learned to live in some unfavorable circumstances and to develop strong characters while trying to settle down in maritime provinces.
After all, the origins of the cultures are explained in the Bible, particularly in Genesis chapter 10. All of us have come from one branch or another which began with those three men - Shem, Ham and Japheth. In other words, all of us are simply long-distance relatives, who once must have known and worshipped Jehovah together in the beginning. Nevertheless, due to our sinful nature and wickedness of our heart, we all began to go astray from Him over a great period of times.

“For all have sinned and fall short of the glory of God.” (Romans 3:23)
And Canaan, the last of son of Ham, must have played a role to bring covert idols into this world in cooperation with his nephew, Nimrod, who had an ambition to take over the world in his power. It is of no wonder that Noah cursed Canaan (NOT HAM) and his descendents (Genesis 9:24-25). The people of ‘Canaanites’ and the spirit of ‘Canaan’ appear in many faces and names both in history and the Bible. They still exist today among some of the gruesome Palestinians who practice youth suicide bombings and other demonic rituals.

Throughout the history, people of these three different cultures have been colliding with one another. Even in the epic of crucifying our Lord Jesus, the three cultures are obviously represented. For instance, Jews (Semites) handed Jesus over to the Romans to crucify him. Then who were the Romans? They were the Japhethites! And Simon of Cyrene, a Hamite, who helped Christ carry the cross at the last lap appear before the crucifixion. Cyrene is today’s Libya. The fact of the matter is that we (Semites, Hamites and Japhethites) were all represented there at the climax moment of God’s redemption plan. And our gracious Lord died for all of us coming from all different kinds of cultures!
Thousands upon thousands of sub-cultures which branched out of these main three trunks of biblical cultures exist today. Nevertheless, Jesus Christ remains the Lord and Savior to each and every one of these different cultures of the world today. And YOU are a missionary whom the Lord has chosen to take this message of Good News to the nations, to our lost relatives scattered somewhere in this world!

Do not be afraid to go to a different culture to share the Good News. Holy Spirit will go with you to remind that relative of yours in the mission field, who has been so lost for long and simply forgotten where he/she has come from.

Chapter 7: Reaching The Muslims
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One of these lost relatives we should reach out is the Muslims. Although there are more new Christians added to the world population than any other religion on earth everyday and that Islam is the fastest growing religion in the world is pure myth at best and at worst a deliberate deception of solid statistical facts, Islam is still one of the greatest threat to the world evangelization today, especially in the Third World including Africa. Therefore, in this section we wish to have more in-depth study of Islam and discuss about some effective ways to reach the people of this particular religion.

THE MUSLIM WORLD
The Muslim world stands out prominently as the hardest mission field of all. With its incredible oil riches, the Arab world has become more openly militant in its Islamic faith. No Muslim ever forgets that the parallel growth of Christianity and Islam has meant centuries of mutual bloody hostilities. There is no separation between Muslim and the state. When either is threatened, both rise up in combined malevolent power. There are, however, small pockets of Christians throughout the Muslim world.
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BASICS OF ISLAM

Basic doctrines
· GOD
‘Allah is greater.’ (e.g. He is greater than all our ideas about him.) Allah simply means ‘God is great.’ He is the creator and sustainer of the universe. The almighty guides or leads astray whom he pleases. He is free to condemn or condone at will. Good and evil come from Him.

· MAN
The proper relationship of man to Allah is that of a slave to his master. Man was created weak. The tendency to sin in man was an act of Allah. There is no such thing as innate sin in mankind. Every man is born sinless, with a clean sheet before God. Muslim means ‘submission.’
· SIN
Sins consist of two kinds, greater and lesser. Each sin is only one act in a series of acts or sins. No concept of salvation in Muslim.

· JESUS CHRIST
He was a prophet sent by God to the people of Israel. He was one of the greatest prophets, since he was born of virgin and worked miracles. Allah rescued him from death by crucifixion, and raised him to himself. He will return to earth again before the Day of Judgment.

· SALVATION
Allah has made man’s burden light. Allah will weigh our good deeds and our bad deeds in the balance on the Day of Judgment. Man can never have assurance whether Allah will accept or reject him. ‘If Allah wills’, man’s good works can help him to be accepted. Muslim does not acknowledge sin so he does not see the need of Savior. Islam goes by rules and regulations, not love. Therefore, Islam emphasizes prayer (chanting), fasting and a visit to Mecca during Ramadan period. Their doctrine believes that Allah’s blessings are outward and physical, not inward. It prohibits alcohol and eating of pork meat, chooses polygamy (marrying many wives), and approves slavery and slave trade.

Quran
· This is the Muslim’s holy book. It is a collection of Mohammed’s words.
· Quran believes Adam, Noah, Elijah and Jesus were prophets, but Mohammed was the greatest prophet of all.
· Quran has supreme authority in faith and politics, therefore, it is not allowed to be questioned.
Mohammed
· He was born in Mecca (Saudi Arabia) in 570 AD. Mohammed was an orphan.
· He was married at the age of 25 to a very rich 40 year old lady.
· When Mohammed’s first wife died at the age of 49, all the wealth was left to him. And he married the second wife after 2 months. Eventually, he had 14 concubines.
· When Mohammed became 40, he claimed that he received a special revelation from the angel Gabriel.

· He changed the name of the place he went (Yathrip) to be Medina, and Medina became the base of propagation of his religion.
· In 630 A.D. he conquered Mecca. A particular black box in Mecca was called the ‘Kaaba’ inside which were full of idols.
· Mohammed died at the age of 63. History of Islam is full of blood, wars and betrayals.

· Mohammed had a secretary and his name was Zaid. Abubeker, Mohammed’s father-in-law edited the book of Quran.
· Mohammed’s successors were given a title, Caliph. And the first caliph was his own father-in-law, Abubeker.
· The 4th Caliph was called Ali, Mohammed’s son-in-law, who was married to Fatima, Mohammed’s daughter. It was during Ali’s reign that arguments broke out about succession issue and as a result different sects were formed within Islam.
Arguments and formation of sects
· Shiites
Some believed that Caliph must be a descendant of Mohammed (blood succession). This argument formed a sect of Shiites.
· Sunnites
Others believed that Caliph can be anyone who follows teachings of Mohammed. This argument formed a sect of Sunnites.

SPREAD OF ISLAM IN AFRICA AND THE THIRD WORLD
Islam spreads in different communities and countries by establishing institutions like:
· Mosques
· Schools
· Hospitals and health centers
· Bookshops and libraries (cultural centers)
· Missions

Stages of spread of Islamic movement in Africa
1. First wave (Big Bang) - Mohammed’s birth in 570 AD
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Second burst (Boiling pot)
1. Egypt

2. Northern

3. Western

4. Central

5. Eastern

6. Horn of Africa

7. Swahili

· When Christian could not unite, Muslims had an easy access to enter among people.

· Christ is mentioned 97 times in Quran. He is merely one of 25 prophets. Meanwhile, Mohammed is mentioned 25 times, and Mary is only woman mentioned in Quran.

3. Third (historical) crusade - left a bitter taste in the minds of Muslim

4. Fourth colonial era
· More growth (left an image of ‘Christianity = Colonialism’)
· Opposed the western forces (opposed colonial power)
· 50 years of colonial era resulted in greater growth of Islam than the past 1,000 years.

5. Fifth golden age (since 1970 AD) - Oil price skyrocketed
What makes Islam so attractive in Africa and the Third World
Islamic propaganda is quite successful in many ways.
1. They help those in need.
2. No racism, no tribalism (Especially on the trips to Mecca the poor can unite with the rich.)
3. Non-white people dominate

4. Sinful and natural religion (no change of life necessary and flexible with morality issues)

5. No expectation to change of culture
6. Muslim missionaries integrating into society

7. Not abstract but practical (just live like Mohammed - simple formula)
REACHING OUT TO THE MUSLIMS
How to reach the Muslims
1. Motivate yourself and others for the Muslim outreach.

2. Avoid Christians’ self-complacency. We cannot ignore to reach out to the Muslims for whom our Lord died also.

3. Learn who the Muslims are through researches and seminars.
“And this is my prayer: that your love may abound more and more in knowledge and depth of insight (perception, sense, intelligence or judgment).” (Philippians 1:9)

4. Network with other experienced Muslim outreach organizations.

5. Most of all, pray! Prayer penetrates power of darkness in the Muslim world (e.g. anti-Ramadan prayer, etc. See Appendix 4)

6. Establish friendships. Get to know the Muslim’s culture and learn to even appreciate some of its strengths.
7. Avoid unnecessary stumbling blocks.

· Quran and Muhammad

· Dress

· Expressions

· Politics

8. Find the ‘Eye Opener.’

“… I am sending you to them to open their eyes and turn them from darkness to light, and from the power of Satan to God, so that they may receive forgiveness of sins and a place among those who are sanctified by faith in me.” (Acts 26:17-18)

9. Build on firm foundation. Use the Old Testament as a witness tool. You can use the Scripture only if you know your Bible. So read and study your Bible on a regular basis!

10. Start from where people are.

“Then Philip began with that very passage of Scripture and told him the good news about Jesus.” (Acts 8:35)

11. Ask good questions (e.g. thought-provoking questions).

· Be a learner.
· Get people to think.

12. Be patient and keep sowing the seeds.

“Let us not become weary in doing good, for at the proper time we will reap a harvest if we do not give up.” (Galatians 6:9)
What is our attitude towards the lost Muslims? Respect? Love? Unity and harmony? Suspicion and Mistrust? Fear? Indifference? Is the Muslim my enemy? Do I see in him the creation of God, loved by Him, but misled? Or is he my brother, devoted to his religion and sincere who only needs to understand Jesus and His work better? Or should we rather work together to build a better world in mutual trust and love and understanding? Our attitudes determine our relationship and ultimately the outcome of our effort to truly share the gospel with a Muslim. Remember that ‘you do not love a Muslim, if you do not tell the truth’!

Biblical truths you need to share with a Muslim

(Adapted from: How to lead Muslims to Christ, by G.K. Harris, China Inland Mission)

· Before the fall, man’s relationship to God was one of unbroken fellowship.

· Man fell from a spiritual state of righteousness with God and innocence to one of broken fellowship, guilt and condemnation.

· After the fall, Adam’s sinful nature, the result of the fall, was transmitted to all mankind, there being one exception, Jesus, Son of Mary.

· Moral instability and tendency to sin in man was the direct result of the fall.

· Sin, the root, and sins, the outcroppings, are kept distinct in the Bible.

· God is absolutely holy and righteous, therefore all sin or sins in His sight merit condemnation.

· Good works cannot do any of the following:  merit favor with God,  dispose Him to forgive wrong doing,  cover sins,  remove guilt,  blot out the past, or  guarantee the future.

· God requires of man love and holiness in the very highest degree, 100%! 

· No man has merits to heap up for himself or for others, for only one man, Jesus Christ has ever rendered to God complete, justifying obedience.

· Heaven is a state of eternal and unbroken fellowship with God.

Comparison between the Bible and Quran

In recent years many debates have taken on topics such as “Is the Bible the word of God?” or “The Bible and the Quran, which one is the word of God?” Various publications are flooding the Muslim community like “Islam in the Bible” or “Let the Bible speak” or even “Jesus, a prophet of Islam.” Others are promoting dialogue implying that all religions are equal and that all religions are equal and that we dare not judge on the beliefs of another person.

You might also have some questions about the Quran on your mind like these: “Is the Quran just like our Old Testament?”, “Is it dangerous for a Christian to read in the Quran?”, “Should we take a Quran with us when we visit Muslims?”, “What verses of the Quran are useful for a Christian witness to memorize?” Or you may have questions about the Bible: “Are there really contradictions in the Bible, or even obscenities and absurdities as my Muslim friends maintain?”, “Why are Muslims quoting so much out of our book and at the same time attacking it?”, “Are Muslims afraid to read the Bible?”, “Why do Muslims not accept the Bible rather than the Quran seeing that our book is actually much older?”

In this section, we would like to discover the differences and similarities between the Quran and the Bible. Let us keep in mind first of all that more sensitivity and understanding are required as we try to share the message of the Bible with our Muslims friends. To this end, it has been proven over the years that approaching the Muslims with the Quran knowledge instead of the Bible is somewhat far more effective in Muslim evangelism.

So let us examine Quran and its details by comparing it with the Bible at below. Please notice the areas that are marked with yellow.
	Book
	Quran
	Bible

	Form
	114 Chapters (Sura)
	2 Sections - Old Testament and New Testament, 66 books

	Length
	80% of New Testament
	¾ Old Testament and ¼ New Testament

	Nature
	To be recited in Arabic
	

	Claim
	Has divine origin and contains no contradictions.
	

	Availability
	Only few have a Quran.
	Most believers have one or more.

	Used by believers for
	Personal merit and magic
	

	Mode of inspiration
	Sent down from the heavenly tablets (nazil)
	

	Transmitter
	The angel Jibreel
	

	Authors
	One man - Muhammad over a period of 23 years
	

	Chronology
	Roughly according to length
	

	Theology
	Allah is power (Allah-u-Akbar). Man is his slave.
	

	First words
	Praise be to Allah, Lord of the Worlds.
	In the beginning God created the heavens and the earth.

	Last words
	I seek refuge from … the jinn and men.
	The grace of the Lord Jesus be with God’s people. Amen.

	Dependence on

other books
	Strongly depends on Jewish, Christian and pagan sources
	

	Essential message
	Man is Allah’s slave.
	Man is God’s object of love.
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Let us then compare the life of Muhammad and Jesus each respectively from Quran and Bible.

	
	Muhammad
	Jesus

	Name
	Praised one = ‘Ahmad’
	The Lord saves = ‘Jesus’ (Mt. 1:21)

	Prophesied
	By Jesus (M.s claim S. 61:6!)
	In the Old Testament (e.g. Is. 53)

	Calling
	As a warner and apostle (S. 2:119, 3:144, 4:163)
	As a servant and son (Phil. 2)

	Birth
	By Aminah and Abdallah
	By the virgin Mary and no earthly father (Luke 1:35)

	Status
	Married to several women (S. 33:37, 50)
	Never married

	Purpose of life
	Founding a religion and power (even using force and revenge)
	Glorifying God by word and action of love, and doing God’s will (Jn. 4:34)

	Character
	In the beginning gentle. Later hatred against enemies and became more like a dictator
	Compassion even for his enemies (Lk. 23:34)

	Sin
	Prayed earnestly and frequently for forgiveness of his sins (S. 47:19, 4:105f, 40:55)
	Without any sin. Never prayed for forgiveness of his sins, but forgave sins of others (Heb. 4:15, Eph. 1:7, Mt. 9:2)

	Teaching
	For his own advantages (Mishkat I p.159, 173)
	With authority (not like teachers) (Mt. 7:29, 28:8)

	Message
	Worship one god (Allah) and believe his messenger (Muhammad) Shahada
	Believe in me (Jesus) and you will be saved (Jn. 3:16, 11:25, 14:1)

	Miracles
	None at all (S. 17:90-93) (Quran is claimed to be his miracle by Muslims.)
	Many miracles - healing of blind, lame, feeding, authority over nature, rising from the dead (Mt. 11:2-6)

	Death
	Poisoned (?) in Medina at age 62
	Crucified in Jerusalem for the sins of the world at age 33 (Jn. 1:29)

	After death
	Still in the grave, waiting for judgment day not knowing his destiny (S. 46:9)
	Risen from the dead, gone to heaven to his father and will come back to judge (Jn. 3:13, 20:17, 2 Tim. 4:1)
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This time, let us compare at below what Quran itself says about Muhammad and Jesus. As you can see below, it is noticeable that even in the book of Quran Jesus and his life is much valued and therefore it might be used as one of those ‘eye openers’ as we witness to our Muslim friends and as the Holy Spirit does his work of convicting people.

	
	Muhammad
	Jesus

	Birth
	Normal
	Virgin May, no father (S. 19:20)

	Title
	Rasul = just a messenger (S. 3:144),

Al amin = trustworthy, a human being (S. 18:111)
	Nabi = prophet, the Messiah (S. 4:171),

Kalam = word of God, spirit of God (S. 4:171)

	Character
	He had to ask for forgiveness (S. 47:19)
	Holy and faultless (S. 19:19)

	Miracles
	He did not perform any miracle (S. 29:50)
	He created life, healed the sick, raised the dead (S. 5:113)

	Purpose of life
	He was sent as a mercy for the peoples (S. 21:107)
	He came with clear signs (S. 43:63)

	Significance
	He was the seal of the prophets (S. 33:40)
	He is a sign to all mankind (S. 21:91)

	Authority
	“Consult the People of book.” (S. 10:95)
	Supported by the Holy Spirit (S. 2:253)

	Death
	Buried, grave in Medina
	He was raised to heaven (S. 4:158)

	After death
	He was not sure about his destiny (S. 46:9)
	He was near to God (S. 3:45),

he will come for judgment (S. 43:61)
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Barriers of Muslim evangelism
Even if a Muslim reaches a point whereby he/she wants to accept Jesus as the Lord and Savior, he/she has to overcome enormous barriers to become a Christian and live as one. Very few Christians are actually aware of and can imagine those barriers. Careful reflection on the following issues will greatly improve the effectiveness of our Christian witness.
1. Religious barrier
· Muslims are often very proud of their strong religious heritage. They feel far superior to atheists, animists and any other religion. However, this religious background is fundamentally opposed to the gospel and needs to be challenged and eventually transformed and replaced by the gospel content. Admittedly, Islam has taken much from the Bible, yet it vehemently denies the very fact of the gospel.
· Muslims are instilled from childhood with a falsified concept:
a. Who God is

b. Who man is

c. How man relates to God

· In addition to this, we are aware of a strong indoctrination through anti-Christian propaganda:
a. That the Bible has been changed and corrupted

b. That Jesus did not die and reconcile man with God

c. That the Messiah is not the Son of God

2. Social barrier
Islam provides its adherents with a close-knit society. A Muslim does not worship and practice his faith as an individual and usually lives in an extended family. Religious practices such as praying, fasting, pilgrimage to Mecca and many of their feasts are all performed in a communal way. These shared experiences and actions strengthen the identity and self-worth of a Muslim. They also provide a certain norm and even uniformity among them and give them a sense of belonging. Consequently, it becomes extremely difficult for any Muslim to think differently or even act independently from the Islamic community, the ummah. Add to this the fear of being completely cut off from your family and friends along with an intense feeling of guilt and betrayal in contemplating to leave the religion one is born into and you will start to perceive how much this barrier will prevent any Muslim from becoming a Christian. Islam is not just a religion but also a way of life, which does not allow its adherent freedom of choice.
3. Economical barrier
For a Muslim to leave Islam and become a Christian will often mean:
· To loose your means of livelihood and work.
· To loose support from your family (food, clothing, housing, school fees, help for the children, care during sickness, etc.).
· To loose a spouse, children and parents.
The economical sacrifices for a convert from Islam are enormous.
4. Psychological barrier
As one gets into closer contact with Muslims, the realty of interpersonal relationships among them are rather marked by:
· Fear
· Mistrust and suspicion of gossip or even an impending curse through one’s envier
· An exaggerated urge to ‘save face’
· A strong sense of isolation and loneliness

Interpersonal relationships among Muslims often lack true love and trust. In discipling Muslim converts, you will have to battle with these psychological problems of mistrust, suspicion, fear, seeking to ‘save face.’
5. Barrier of spiritual bondage
The Islamic community as a whole is bound by Satan and kept under a ‘blanket’ (2 Corinthians 4:3-4), which effectively keeps Muslims from questioning their beliefs and seeing the light of the truth. There is a tangible spiritual battle wherever this spirit of Islam is at work. For instance, it is a known statistics that there is an increased rate of crimes, prostitution and even obscure accidents all over the world during the months of Ramadan. Islam is more than just a religion, it is a spirit.
Possibilities in Muslim evangelism
· Do not be discouraged. The possibilities are as bright as the promises of God! The Holy Spirit indeed is strong and able to save Muslims despite all the above barriers. Never give up in the face of these obstacles because:
a. We know the power of the gospel. It is not the word of men and will not return void.

b. We know the power of the Holy Spirit to convince, convict and convert.

· Trust that, once a Muslim comes to Christ, the Holy Spirit will be the principal teacher, helper and comforter of the new convert.
· We can help the believers we know who came from Muslim background in the following ways.
a. Faithfully pray for them.

b. Try to feed them with enough materials which the Holy Spirit can use to work in their lives, especially if you cannot stay in close contact with the new believer. Make as many helpful materials as possible available to them (e.g. books, tapes, songs, Christian calendars, scripture verses, etc.).
c. Share some testimonies from other converts which could encourage them in their struggles.

d. Most importantly, give the new convert the assurance of belonging to a new family. God’s way of discipline is through His children. Wherever possible, focus on a person-to-person discipleship model.
Someone referred to the symbol of Islam, the crescent, which is the light that shines around the moon. It is all the truth a Muslim can see. But Jesus is the Son of God and in him we see all of God’s light! When you reach out a Muslim friend, you are starting with the crescent and moving toward the sun. So do not lose hope nor give up.
Chapter 8: Life And Work Of A Missionary

MISSIONARY PREPARATIONS AT HOME

Missionary work defines as ‘an effort of making disciples across cultures.’ World missions involve both  going and  making disciples of all nations.

However, there are two kinds of missionaries.

1. Front-line missionary - those who go

2. Behind-line missionary - those who support the ones who go

Please do not forget. World missions start from home missions! It is important for those who have been called for world missions to prove their calling first at home. Thus they must be successful first in their ministry at home. Missionary work is simply an extension of home mission only in a different culture. After all, the world mission and its training start from right where we are AT HOME. Paul and Barnabas served faithfully first at their home church in Antioch before God set them apart for missionary works.

It is also critically necessary for missionary candidates to involve themselves in some kind of cross-cultural ministries while still at home.

Qualities of a missionary
Whether you go yourself or send others, very simply, a missionary is someone who is sent. Even other religions and cults send out their own representatives and missionaries to different parts of the world. So the question is, ‘sent by whom’, ‘sent to whom’ and ‘sent for what.’ Here are the six qualities of a true missionary.

1. Witness (Acts 1:8)

2. Evangelist (Acts 11:19-21)

3. Pioneer (Hebrews 12:2)

4. Herald (1 Timothy 2:7, 2 Timothy 1:11)

5. Ambassador (2 Corinthians 5:20, Ephesians 6:19-20)

6. Servant (1 Corinthians 4:1, 2 Corinthians 4:5, 2 Timothy 2:24, Mark 10:45)

The above six biblical images helps us see what a true missionary is like. And all these lifestyles MUST be developed while you are AT HOME, not after you arrive on the mission field.

Confirmation of missionary call
Before entering a full-time career missionary work, one needs to confirm his/her missionary calling both personally and corporately. Such confirmation will provide the missionary an uncompromising commitment should he/she face hardships or adversities later on the mission field.
In however modes the Lord may assure you of your missionary call, remember that he will lead you and guide you each and every step of the way until you reach the mission field and afterwards. Please don’t forget to stop and ask the Lord for more wisdom any time you have a doubt about your missionary calling.
“If any of you lacks wisdom, he should ask God, who gives generously to all without finding fault, and it will be given to him.” (James 1:5)
The One Who called you will always and eventually leads you. The following four elements will help you discern your missionary call.
1. Acknowledgement of Christ’s Lordship

2. Understanding of God’s will

3. Sensitivity to the Holy Spirit’s guidance
4. Confirmation by local church

However, we should be careful of two extreme views when expecting one’s missionary call:

1. There are those who believe one MUST have a dramatic ‘Macedonian call (Acts 16:9-10)’ experience to be called as a missionary. They assume no supernatural visitation means no missionary call at all. It is rather unrealistic and even dangerous view because God has different ways of dealing with each individual. The way God called Paul may not necessarily be exactly the way He will call us! Some of us who are truly called by God as missionaries may never get to the field just waiting for this kind of ‘mystical’ call in our lifetime.
2. Also, there is another unhealthy extreme view, that is, to believe that one needs NO MISSIONARY CALL but human compassion is all it takes to drive him/her out to the mission field. However, our compassion - no matter how great - without divine inspiration won’t be able to sustain us on the field when burn-out, drainage and disappointment meet us along this tough road. It is the Spirit of God Who should lead us to bear fruits in missionary works (Psalms 143:10). And it is important that we take our first steps after the Spirit’s lead.
Hindrances to missionary call
1. Advanced education leading to ‘better’ opportunities and offers at home
2. Debt

3. Love and marriage

4. Opposition from parents

5. Health problems

6. Lack of sense of direction 

7. Lack of training

General qualifications of a missionary

1. Spiritual qualification

2. Academic qualification

3. Physical qualification (e.g. health issues)

4. Professional qualification

Spiritual qualifications
1. Born again

2. Sufficient Bible knowledge

3. Confidence in God’s leading

4. Love of people

5. Sacrificial

6. Teachable spirit. Train yourself in the following areas for more effective missionary service:
· Avoid the superior-ism on the mission field. Do not think you are better than other tribes, races and nationals.
· Be a visionary with a long term vision and long term plan.

· Learn to train yourself. Develop the fruit of the Spirit, especially patience and self-control (Galatians 5:22-23). Endurance and patience are the keys to succeed as a missionary. Practice a self-disciplined lifestyle. There may be no one but yourself who can oversee you on your mission field.
FUND-RAISING FOR MISSIONS

Why fund-raising?
1. For the financial security

· Finances for ministry
· Finances for equipments (e.g. public address systems, tent, etc.)
· For transports
· For the living costs
2. To get intercessory prayer supports
· To help people at home to participate in missions. To fund-raise actually means to raise up people who will participate in missions work.

· To add a hedge of protection through prayer cover. Mission field is a battlefield. And the prayer support is like a shield for a missionary family.

3. To edify the church
· We fund-raise to edify the church. Church becomes energetic and justifies her existence when she fulfills her missionary obligation. Often times, a missionary can be used by God to heal and revive the church this way.

· We fund-raise to recruit more missionary coworkers.
Advantages of fund-raising

1. It builds self-confidence in us.
2. It helps us to grow spiritually.
3. It makes us to depend more on God’s provision for abundance.
4. It expands our boundaries.
5. It makes us to meet different kinds of people and helps us develop our social relationship.
6. It helps us to be better preachers. It helps us prepare more!
Disadvantages of fund-raising

1. It takes time to fund-raise.
2. It is stressful.
3. It takes a lot of money to send out letters, make phone calls, print support-appealing flyers, and visit supporting churches and individuals, etc.
4. It can possibly bring disappointments. It is true that some have mistrusts on works of young missionaries and Third World missionaries. However, the Lord’s servant must learn  to depend on God and God alone for his/her financial provisions and  to act sober before money. Only then he/she behave with dignity against financial temptations.
I remember when I approached my mentor, Rev. Edward H. Park, for the financial assistance during my founding years of ministry. Instead of helping me with money, he gave me a word of advice which would actually help me for the years to come. He taught me to look upon the Lord for daily provisions if I am truly obeying the Lord’s leading. He said as long as I persevere in doing what the Lord tells me to do at the place He wants me to be then I would always make it. Though I was much disappointed at that moment having returned from him empty-handed, his advice on perseverance literally held me up each time I wanted to quit in ministry afterwards.
Please read for instance the following verses which became popular in the Christian circle yet often misunderstood.

“ … I have learned to be content whatever the circumstances. I know what it is to be in need, and I know what it is to have plenty. I have learned the secret of being content in any and every situation, whether well fed or hungry, whether living in plenty or in want. I can do everything through him who gives me strength. ” (Philippians 4:11-13)
It is known as a sound hermeneutical principle to remember that the verses of the Bible are connected one another and should be interpreted as a context rather than a text. The same principle of interpretation also applies to above verses. Paul was confessing that ‘he could do everything through Christ who gave him strength’, and the same Christ beforehand had to teach him how to be ‘content’ in any and every situation! This prominent Apostle confesses this important principle even twice in the same context. Therefore, should a minister wish to exploit in the God-given calling (especially anyone just beginning his/her ministerial journey), he must learn to stand by himself spiritually and financially! After all, anyone who isn’t free from the love of money cannot be a successful missionary.
 “For the love of money is a root of all kinds of evil. Some people, eager for money, have wandered from the faith and pierced themselves with many griefs.” (1 Timothy 6:10)

Principles of fund-raising for missions
1. Make as many both individual and group contacts as you can, starting with your long-time friends.
2. Fund-raising is actually people-raising. Raise people to stand with you. Fund-raising is raising people who will stand with you, go with and support you.

3. Be concerned with people who stand with you more than the money you get. Missionaries should value and pray for their supporters and partners.

4. Share your vision, not your need! Share that early church was a giving church and sends missionaries out (e.g. Titus. Refer to Acts 2:44-45). Let others know that there is an equal share of blessings to those who participate in a missionary’s work.

“Anyone who receives a prophet because he is a prophet will receive a prophet’s reward, and anyone who receives a righteous man because he is a righteous man will receive a righteous man’s reward.” (Matthew 10:41)

“ … The share of the man who stayed with the supplies is to be the same as that of him who went down to the battle. All will share alike.” (1 Samuel 30:24)
5. Pray first as you recruit your supporters! Believe that God has His people somewhere who are willing to stand with you. For instance, Barnabas was a financier to the ministry. (Acts 4:34-36). It is God Who connects you with those who will be your ‘Barnabas’ NOT your eloquent words.
6. Live a kingdom lifestyle of giving yourself. Giving is the entry-level service to God. Be a giver yourself and support the work of God.

“So do not worry, saying, ‘What shall we eat?’ or ‘What shall we drink?’ or ‘What shall we wear?’ For the pagans run after all these things, and your heavenly Father knows that you need them. But seek first his kingdom and his righteousness, and all these things will be given to you as well.” (Matthew 6:31-33)

“Moreover, when God gives any man wealth and possessions, and enables him to enjoy them, to accept his lot and be happy in his work -- this is a gift of God.” (Ecclesiastes 5:19)

7. Do not ignore the local people on your mission field who can and will also be valuable supporters for your work. Once instructed accordingly, they can stick closer to you than a brother (Proverbs 18:24). Proverbs 27:10 also says that better a neighbor nearby than a brother far away. There may be even local believers running their businesses as kingdom businesses and willing to support you and your work financially. Look prayerfully for ways to help fund your mission work within the locality. For instance, we at EAPTC encourage all our missionaries to plant a church themselves and serve as its pastor while they will be still engaged in other types of ministry like preacher training, daughter church planting and nursery school works. The local church members are well able to support you as their pastor as long as they are properly discipled and you are ready to suit yourself to the local standard. Also, getting involved in part-time small business on the mission field is generally encouraged in our circle as long as most missionaries do not lose their focus on ministry because of that.

8. Do not be discouraged if people do not give as you expected. Keep trusting in the Lord for more provisions in future and be thankful and faithful with whatever amount raised in present. Today, the greatest challenge to world evangelization is not closed doors or language barriers but lack of finances. Here are some of the reasons why people do not give for the cause of missions in the Third World.

· People have not been taught well to give.
· People have poor conception that Africa and the Third World lack the money to give to the church, which is not true. Problem of the Third World is rather an unbalance, not poverty. A few have just too much while others have just too little! Nevertheless, the Third World is still believed to be too poor to give.
· Africa and the Third World lack proper fund-raising techniques and accountability.
· Few mechanisms exist within the Third World that encourage local giving, especially regular giving.

Tips for media interviews
Sometimes a missionary may be asked for an interview by media personnel such as radio and television to help raise the mission awareness to the public. There are several things you should keep in mind when you are on such interviews.
1. Always direct your talk one to one with a listener.
2. Mirror can help to practice for a radio interview.

3. Think about and bring some sample questions when interviewed.

4. Never answer just ‘yes’ or ‘no.’ Try to answer every questions in 6 Ws (where, what, why, who, when and which).
5. Ideally, an interviewer speaks 1/3 of the entire conversation and the interviewed person(s) 2/3.

6. Always summarize at the end. (e.g. name, subject, etc.)

7. Never make the same comments again!

STARTING A MINISTRY ON THE MISSION FIELD

Three main job descriptions of a missionary
No matter what type of ministry you will be involved on your mission field, do not forget to be faithful to the following three main job descriptions of a missionary.

1. To do mission works as instructed in Matthew 28:19-20 so called the ‘Great Commission’
This process involves going, disciple-making, leading to commitment and maturity as well as mentoring. Please be sure to consider the following components in deciding a type of ministry to launch on your mission field.
· Your gifts

· Your trainings
· Your experiences
· Local needs
· God’s leading

2. To link people to involve in mission works - through prayer and financial support
3. To help raise upcoming future missionaries

[image: image16.jpg]


Many times in the mission works, missionaries take a role (not necessary a title) of ‘apostles.’ Although modern day apostles cannot have precisely the same role as the Twelve Apostles had in the early church (that is, founding the Church on earth), they still do function as founders of new ministries, churches and organizations, etc. on the mission field. And a point is quite apparent here. A missionary cannot found a lasting ministry without making disciples (See Mathew 28:19-20)! Without disciples, who will continue the missionary’s work after he/she leaves, all the years of mission works may burst like a bubble. Remember to concentrate on making disciples in whatever form of ministry you are serving as a missionary. It’s the only way forward!

Principle of ‘same kind, less friction’
Over the years in my disciple-making efforts of Kenyan church leaders, I came to discover a secret of this simple yet profound truth. It is that THE SAME KIND CAUSES LESS FRICTION in every areas of life, including the cross-cultural ministry.
Often times, I had to encounter with situations whereby I had to challenge some ungodly practices which exist in African culture. I confronted them again and again yet the response was rather minimal. It was soon after when God revealed to me something that changed a course of my ministry. I happened to witness when the same challenge was given by one of my Bible school students who originated from the same tribal background as those practicing unsound rituals. His remarks were taken more seriously and eventually helped them replace such practices with alternative godly practices later on. And I experienced similar cases time and time again to prove this principle to be more likely universal. Simply speaking, homogeneity causes less friction when confronting the local people yet reaches deeper in them with penetrating influence.
Take a carpenter for example. All skillful carpenters would know how not to leave ugly hammer marks on timbers when they’re nailing. When a nail is almost inserted in the timber, he would place a piece of timber on the top of the nail and hammer on that timber instead of hitting on the nail directly. A carpenter knows that using another timber reduces a shock and also it does not leave marks around.
This fascinating principle leads us to another significant reason why a missionary MUST make disciples in whatever type of ministry he/she may do on the mission field. Our disciples who are made among the local people often can and will penetrate the culture and change the lives and communities with ‘the Way’ (Acts 9:2, Acts 19:9, Acts 19:23, Acts 22:4, Acts 24:14, Acts 24:22) more effectively than missionary. And the missionary will see God’s glory through maturity and success of his/her disciples! No wonder our Lord Jesus, the greatest missionary of all times, gave those of us who are following his footsteps this peerless mission strategy: “ … and make disciples of all nations … ” (Matthew 28:19) He definitely knew what he was talking about.
The first things first!
Once a missionary arrives on the new mission field,
1. Establish a contact - for prayer support
2. Open a channel for financial giving - for financial support

Apostle Paul constantly kept in contact with those who were valuable and precious to him. We have a responsibility to those who sponsor our ministry. It doesn’t matter what type of support they give. All sponsorship is important. Financial giving is one of many ways of sponsorship, not the only way. Prayer is a vital form of sponsorship. The prayers of those who know you personally are much important to you than their money. Their prayers will be consistent and from the heart. Encouragement is another form of sponsorship. Others sponsor mission by visiting through short-term trip. You have to inform people (those who support you) what you are doing for the Lord.

One of the most common ways to keep in touch with your supporters is through writing mission letters (e-mail, newsletter, prayer letter, personal letters, etc.). Please know that writing a mission letter is a missionary duty, not an option. Remember that one of your main job descriptions as a missionary is to involve others to do mission work through prayer support and financial support. Your missions letter open channels for your supporters and friends to be a part of outreach which God is doing through you.

Tips on writing mission letters
1. Decide how often you will write, not too often nor to randomly.
2. Be creative.
3. Plan ahead on how you will write it. Have a theme.
4. Be specific with your content. Use conversational language. Always mention full names of the people. Keep in mind that your mission letters are public documents after all.
5. Work on layout, not too short nor too long. Begin with a rough draft.
6. Give 24 hours break for edition.

MISSIONARY’S INTERPERSONAL RELATIONSHIP

One of the most important areas a missionary should ask God’s favor on the mission field is the blessing of sound human relationship. Meeting and working with good quality people is probably the greatest blessing any missionary can have. Ask God for such favors.

Also, depend on God’s mercy to mold you into a quality man/woman yourself. Butterflies gather near a flower and flies near a filth. As we continue to seek God and allow Him to examine our hearts everyday, He will build Christ’s image in us and draw more similar kind of people to us for godly fellowship and cooperation.
Two most disturbing issues for a missionary

Two most disturbing issues which missionaries can face on the mission field (which may be shocking to some of us to know) are:
1. Getting a missionary visa (or work permit)
Be well acquainted with governmental offices and their procedures to obtain official documents like a missionary visa, dependent pass, ministry registration certificate, etc. Find out exactly ‘where to go’, ‘who to go through’, ‘what types and options are available’, ‘how much for the fees’, and ‘how long it takes’ and abide in the law of the land to pull through those documents. Do not give into the temptation of giving bribery to speed up their process. A corrupt beginning will only result in the corrupt end.

For your reference, we’re encouraging our EAPTC missionaries to register their ministries as ‘Evangelical Alliance for Preacher Training & Commission (EAPTC)’ once they arrive on the fields. Over the years we have done so for the sake of fostering unity within our organization, however, churches that were planted under that umbrella freely named themselves on their own. This way, we were able to maintain both international bonding and also reflect national/local characteristics within our mission.
2. Relationship with other missionaries
Surprisingly, what discourages missionaries the most is not the forces from outside but the ones from within. Missionaries often face challenges from other missionaries. This relational conflict can also come from your predecessor missionary (unless you are a founder yourself).

Missionaries are human beings as well. They go through trials, tests and temptations just like any other believers. Especially, if a missionary goes through trauma or depression due to culture shocks, such experiences can leave damage in his/her human relationship life.
My best advice is, do not compare yourself with other colleague missionaries. Be proud of who you are and what you are called to do. Avoid judgmental spirit. Again, please do not judge other missionaries. Or you will be judged! (Matthew 7:1, Luke 6:37)
This trouble is primarily caused by lack of a missionary’s interpersonal relational skills. Such relationships involve relating with others, socializing with others, working with others and cooperating with others. Here are a few suggestions for you to work better with other people.

· Be social. Be a social person, welcoming the guests into your home.
· Be courteous and mannerly.

· Be sensitive to the needs of others. Learn what they like and dislike.
· Consider others.

· Reconsider. Think one more time before you speak or act. Mistakes we make by saying what we should not say is often more fatal than mistakes we make by not saying what we should say.
· Be generous (Acts 20:35).

· Be patient. Take time to understand them, especially when working with local people.
· Be humble. Pride comes before a fall (Proverbs 16:18, 1 Corinthians10:12).
How to work with local leaders
Keep the following points in your mind as you work and cooperate with local leaders.
1. As a missionary, you should leave permanent fruits behind you - fruits that will last (John 15:16).
2. In your mission field, try not to behave like a foreigner. Make constant efforts to be a shepherd and to show leadership to the local people.

3. Be ready to embrace many mistakes from those who you entrusted as leaders.

4. Love the local people as brothers and sisters not as just men and women.
5. Eat together. Eating is a part of fellowship, which leads to cooperation. Eating tells us how much localized we are and, often times, how much we love local people.
6. Always remember, you came to your mission field for the people there! They are and should be your first priority in making your decisions.

CULTURE SHOCKS
Every missionaries experience culture shocks in the following areas.
1. Physical
2. Emotional

3. Spiritual

4. Psychological

5. Relational

Three dimensions of culture shocks
1. Climate and food
2. People conflict

3. Reverse culture shock (when you visit or return home later)
How to overcome culture shocks
1. Acknowledge that culture shocks are normal reactions.
2. Remember a sacrificial model of Christ and His incarnation (Hebrews 3:1, Hebrews 5:8, Hebrews 12:1, 2 Corinthians 8:9, John 20:21, Philippians 2:7, 1 Peter 2:21, Mathew 10:24).

3. Remember that many others before you also overcame culture shocks. They will also pass you by.
4. Learn the local language as soon as possible. Language and culture go together because languages are formed from the cultures.
5. Participate in the local activities as much as possible. It also helps you learn to love the local people. Keep yourself people-oriented. Successful missionaries are always the ones who are social.
6. Look for good things in that culture.
7. Forget the life back in your home country. No turning back even in your thoughts!
8. Depend on God’s grace. Grace of God, like no other, prevails everything (Philippians 4:11-12, 2 Corinthians 9:8, 1 Corinthians 15:10)
9. Exercise. Do some good walking or jogging on a regular basis. Maintain yourself healthy in every area. Sickness often accompanies culture shocks. Remember, healthy body produces healthy mind! Mentally healthy person can overcome culture shocks with less friction and bypass them more smoothly than those who are not.
WOMEN IN MISSIONS

God’s redemptive purpose from Genesis 3 to Revelation 22 is to get us back to Genesis 1:26-28, where male and female have equal responsibilities in exercising dominion over the earth and making it fruitful. This creation mandate is reinforced and clarified in many New Testament passages such as 2 Corinthians 5:17, Galatians 3:28 and 1 Peter 3:7.

From the beginning of the Christian church, women worked alongside men. Luke 8:1-3 may seem like a tiny episode in the Gospels.
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“After this, Jesus traveled about from one town and village to another, proclaiming the good news of the kingdom of God. The Twelve were with him, and also some women who had been cured of evil spirits and diseases: Mary (called Magdalene) from whom seven demons had come out; Joanna the wife of Cuza, the manager of Herod’s household; Susanna; and many others. These women were helping to support them out of their own means.”

But we must see that Jesus, in his male-dominated culture, was being radical in even allowing these women to follow in his itinerant company. Moreover, Luke record of Jesus women supporters is only part of the larger, progressive pattern in Jesus’ ministry to women, climaxing after his resurrection in his appearing first to women.

Like Jesus his master, Paul also included women in his ministry. Romans 16, Paul lists nine or possibly ten women out of twenty-nine coworkers whom he appreciated individually for their unique contribution to the planting and nurturing of churches. And according to 1 Timothy, 2 Timothy and Titus, women are also called in the ministry.
Often woman who are called are effective ministers and also effective missionaries. To this end, a missionary’s wife is and should be the best coworker on the mission field. After all, your wife is a suitable helper to you. She can serve alongside you as an effective co-missionary, for instance, in the areas of Sunday school ministry, nursery school ministry, women ministry and worship team, etc. Neglecting a helpful ministry of your wife will only be a waste of such precious resource for God’s kingdom.
CHALLENGES OF MISSIONARY KIDS
Missionary kids may also experience some shocking experiences when they settle down first time in the foreign environment. Their challenges include the areas of education, security, finance and so on.

Please note that
1. Challenges of missionary kid is a part of missionary life (Mathew 10:37).
2. God’s grace is there (1 John 5:3, Mathew 11:30, Proverbs 3:17).
3. You are not the only one going through this challenge.
4. Missionary life is generally joyful and meaningful.

5. Statistics shows that most of missionary kids end up becoming great and successful when they grow up.

6. Missionary kids sometimes have a shocking experience in education system of a foreign country. However, ensure that your kids go through both local schooling and home schooling by parents to have proper nurture and care.

SABBATICAL YEAR
This is a season of rest that comes periodically after a certain amount of years. When you are undertaking a long-term missionary work, for example, your first term goes from first year to fourth year and the fifth year becomes your first sabbatical year. And again sixth to ninth years become your second term, and in this case the tenth year falls on your second sabbatical year. The same pattern repeats afterwards.

Purposes of sabbatical year
1. Restoration (spiritually, physically and intellectually)
2. Preparation (e.g. further studies and trainings)
3. Fund-raising (by raising more new supporters)
4. Recruitment (by recruiting others for mission works)
Advantages of sabbatical year
1. Change in climate
2. Change in schedule

3. Reunion with loved ones (family, friends, etc.)

4. Reunion with home church

5. Preparation of more equipments
Disadvantages of sabbatical year

1. Absence on the mission field may arouse concerns like ‘who will take care of the ministry?’, ‘who will take care of the house?’, etc.
2. Housing issue at home can be another obstacle. Where to stay for such a lengthy period may be a burdensome issue.
3. Relationship with home church might disturb you as well. For example,
· Indirect pressure from home church wanting missionaries to get involved in home ministry rather than to rest may disturb you.
· Invisible hunches from home church wishing missionaries to return to the field after a period of time may disturb you.
4. Possibility of not returning to the mission field
· A new job opportunity may come.
· A challenge of the children’s education may hold you not to return to the field. This is a very realistic issue.
THIRTY WAYS MISSIONARIES CRIPPLE OR KILL MISSION WORK
(Adapted from: Summer Institute for Missionary Orientation (SIMO) ’01)
In words, attitudes, or actions they communicate …
1. The ‘Kenyan way’ of doing things is the best...yea, only way of doing things.
2. National Christians are second-rate people with little to contribute (e.g. finances, suggestions, solutions, etc.) to the mission work. They are pretty dumb.

3. Few cultural insights are needed in mission work since we are going to work with the lowly, poor, down-trodden, stupid nationals who know very little anyway!

4. Financial records are not necessary especially when handling project monies; sloppy record-keeping is sufficient for mission work.

5. Money games with the home office and supporters can be rewarding. We receive our support, plus extra monies through the mail from those who ‘don’t like to send it through the office.’ We can increase our pay while nobody knows what is going on. It’s like Christmas all year long!

6. Mispelled werds on newzledders iz no big deel, bekause it dozen’t madder to peaple sinse we are poor, sacrifishial and dedikated misshionaries.

7. ‘Poor mouthing’ in deputation services and in newsletters (e.g. ‘ We poor little, dedicated yet forsaken missionaries who-have-little-money-with-which-to-live-on … ’) works as a psychological ploy on some church people who have a ‘heart’ and give special love-offerings.

8. Unwashed and unvacuumed deputation vehicles, unpolished...yea, even dirty shoes, shabby-looking clothes, etc. help give that ‘poor-us’ image.

9. Missions as a ministry needs little preparation. A call, good intentions, and a Bible (KJV of course because that version perfectly translates into any language or culture and actually provides the cultural norms for every people-group) is sufficient.

10. We build our own Bible schools, have our own clinics, hold our own camp meetings, work our own mission strategy, work only with our own national Christians, purchase our own property in our own mission name, spearhead our own evangelism campaigns, establish our own discipleship programs, set up our own printing presses (now we need to find a guy who knows how to operate it!), translate our own tracts, establish our own radio station, dedicate our own missions buildings in the name of our own Kenyan holiness church leaders, etc. After all...we are doing it for God’s Kingdom!

11. We are financially accountable to no one but GOD!

12. Since the Lord called us to come to this foreign town in this foreign country, we will live, work, and die here even if a strong national church is established ... (yet, how could it be strong if it is run by nationals!)

13. I love the people so much and this location of ministry that I am giving up my Kenyan citizenship.

14. I love the people so much and I’ll prove it; when my spouse dies I will marry a national.

15. Scowling at younger generation for their low commitment level will create enthusiasm among those youth to join your mission work.

16. Developing a sinister plot to make each and every Kenyan deputation missions service a genuinely dry and boring will help inspire people into missionary service.

17. Counseling the opposite sex in private is perfectly appropriate since I will never yield to a sexual temptation.

18. You know, finances are really tight right now. I found that working with the local Mafia and drug cartels in smuggling drugs brings in that added amount needed to meet the budget.

19. Scolding and berating Kenyan congregations during deputation services will get those carnal, self-centered, materialistic people motivated to dedicate themselves to cheerfully supporting and being involved in missions.

20. Old missionary strategies and stationeries used for mission work in the past still have a dynamic appeal to Church people and should be used as often as possible to reflect being on the cutting edge of cross-cultural ministry.

21. Collaborating with the diplomats is a fine and noble thing to do since I am a Kenyan living in another country. You know, I do see a lot of things they need to know.

22. Reports, reports...those monthly reports are meaningless and nonsensical. Who cares about them?

23. I don’t care what my missions director or field supervisor have to say, I am the authority on this mission compound.

24. These national Christians are not dependable. One cannot trust them to do church work the right way!

25. Don’t be frugal. Live the high life when traveling...as long as someone else is footing the bill.

26. Don’t worry about the emotional and spiritual needs of the spouse and the children. They’ll be okay since we are working in missions.

27. Four-wheelers, motorcycles, motor boats, four-wheel-drive trucks...man, it doesn’t get any more exciting than this!

28. What, eat national food? You’ve got to be kidding! We might get sick!

29. These poor national Christians cannot help support a national pastor let alone sponsor a national missionary!

30. ‘Re-inventing the wheel’ is important, thus, other missionaries of like mind, theology, and life-style really don’t matter to us because they believe a few things differently than we do. For example, men ought not to wear striped shirts when preaching to heathen. White shirts and gospel preaching always go together. Missionaries from all these holiness missions and other groups...who needs them?!?

31. And don’t forget: What can these poor nationals teach me...an advanced Kenyan? They are too dumb and have nothing to offer!

[Note] Please be noted that the word ‘American’ in the original publication has been changed to ‘Kenyan’ to help this note more relevant to our own setting and need.

MATURITY IN MISSION WORK
Like just about everything in life, mission work also has to grow to maturity. As you may be aware by this time, mission work is generally divided into four stages according to Matthew 28:19-20.

1. Go
2. Make disciples
3. Lead to committed lifestyle.
4. Mentor to maturity.
There is a point not to be overlooked here. What should happen when our mission work reaches beyond the fourth step? Local believers then MUST take a step of taking a task of the Great Commission on their own shoulders and begin to send out their own missionaries! So the above four stages should repeat from the beginning, only by newly matured believers this time. It may be a long and challenging process, however, it is God’s will for a number of believers who carry out the Great Commission to be multiplied. When the local believers, whom you have groomed over the years, begin sending out their own missionaries, it will be your glory and crown (1 Thessalonians 2:19-20)!
Encouraging the local believers to launch their own mission and to take part in Great Commission is also probably the best way to help them escape from the ‘paternalistic dependence.’ All missionaries should be very careful with this lest we want to take the blessings of maturity away from them and leave them as ‘forever mission field.’
Moreover, the Lord’s commandments are summed up as ‘love.’
“Love the Lord your God with all your heart and with all your soul and with all your mind … and love your neighbor as yourself.” (Matthew 22:39, Mark 12:31, Luke 10:27)
When one’s love for God matures, it is quite natural for that love to be extended to other fellow human beings. And the greatest expression of such love is sharing the gospel with others, even to the furthest extent. In other words, mission is the most mature form of Christian discipleship. When the local believers grow and begin to participate in Great Commission, it should be a sign of maturity in the mission work into which you have sown with tears and sweats for many years. You as a missionary can help these young mission launchers with much prayers, advices and necessary back-ups.
Chapter 9: Developing Leadership Skills

A missionary is a leader, whether by title or by role. If you are called to be a missionary, you MUST develop competent leadership skills to be able to lead others, especially the people God has called you to serve in the foreign land.

WHO IS A LEADER?
1. [image: image18.jpg]


Leader is someone who leads.
2. A leader is ahead of his/her followers in knowledge, skills and insights. A leader advances.
3. A leader is a servant, literally a slave (Mathew 20:20-28). Greatness is in ‘serving.’
4. Leader should lead people for positive reaction and change.

5. A leader must bring people to the expected destination.
Functions and roles of a leader
1. Planning

Decide in advance what to do so that followers can follow you.
2. Decision-making
· Decide of what, when, how and by whom.
· When you make decisions, you should take responsibilities.

3. Harmonizer
Help followers work together in harmony and unity for smooth running of the organization and reaching a corporate goal.
4. Spokesperson

Present challenges and problems of his/her organization.
Leadership styles

Leadership is not necessarily a position but rather it is a process of influencing others.

1. Democratic

This leadership style invites people into decision-making. It is free.

2. Autocratic

This leadership does not invite people into decision-making. It is not free.

3. Revolutionary

This is a heroic type of leadership which works the best in crisis. It normally induces revolutionary changes.

4. Free reign

‘I don’t care’ attitude. It is too free.

cf. Christian leaders have to be theocratic in their leadership, that is to follow God and His leadership.

SOURCES OF LEADERSHIP
Wrong sources of leadership
1. Position

Some people try to influence others with their positions and titles. However, true respect does not come from such sources but who they are. Decent lifestyle alone can cause genuine authority on others.
2. Power

Hunger for power often gives birth to dictatorship. However, the worst kind of dictatorship is the spiritual dictatorship.
3. Personality

Personality differs from the character. Charismatic personality, for instance, can temporarily attract the crowd, however, a permanent leadership will not be established on such a source. For example, a church built on charming personality of the pastor is rather standing on a shaky foundation. The church should be built on the confession of Peter that Jesus is the Christ, the Son of the living God (Matthew 16:16).
Right sources of leadership

1. God’s recognition

God always recognizes and acknowledges a right leader in the following ways.
· God fulfills the promise which He made with a leader.
· God honors a leader.
· God recognizes a leader with His presence (Genesis 39:3, 39:21, 39:23, Matthew 28:20).
· People recognize God using a leader and working behind him/her.
· God causes a leader to imitate Christ. This is one of the clearest signs. A leader becomes more Christ-like.
2. Meeting with God

The very source of spiritual leadership is God. It comes from meeting with God and fellowshipping with him on a regular basis. When Moses met God deeply, his life changed and became a blessing to others.

3. Character
Personality is who you are, but character is who you can be. Character is often revealed in crisis.
“Character is what you are like in darkness (D.L. Moody).”

4. Testimonies
Spiritual leader has many testimonies of God’s acts and goodness in his/her life.

5. Preparation
· God prepares a leader through hardships, sufferings and pains. And such preparations can be either short or long depending on the leader’s availability.

· Remember, leadership is not made around you. Leadership is made within you. In order for you to be a great leader, God has to make you.

VISION OF A LEADER

False visions

It is true that a leader MUST have a vision. However, there are several wrong origins of vision.

1. Opportunistic idea

This will only chase after different opportunities and end up manipulating the followers who the leader is called to serve.

2. Copying others’ vision

· Please be yourself. Do not try to be somebody else.

· Have your own vision statement.

3. Necessity

· Necessities are only tools to help build and fulfill the vision. Necessity itself cannot be a vision (e.g. facilities, offices, finance, etc.).

· Let the Holy Spirit alone, not the necessities, lead you and your ministry.

4. Resources

Do not just copy other people’s programs. Let God give you the strategy which works the best for you and your organization.

5. Man-made vision

The origin is a man’s imagination not God’s illumination.

True vision always originates from God not any other sources. Therefore, a leader MUST keep deepening his/her fellowship with God since He is the ultimate Vision Giver. In other words, in order to find and fulfill God’s vision for your life, you MUST have God Himself as your vision! Otherwise, a leader’s vision can easily deteriorate into his/her ambition. After all, there is but slight difference between vision and ambition.
True vision

True vision has the following characteristics.

1. There is power in true vision because it motivates the people. True vision also moves the organization.

2. God-given vision is both spiritual and eternal. A leader is the vision-bearer as well as vision-carrier.

3. People will follow a leader when they see the vision working, and these followers are actual vision-fulfillers.

4. Remember that our mind works on what it sees but our spirit works on what it hears. A leader should be able to plant a seed of the vision in the minds and hearts of followers. Communication is the key to transfer the vision to people. Lack of communication skills can lead to failure of the vision. Proper and timely communications must be made through literature, banners, speech, etc.

DECISION-MAKING OF A LEADER
Leadership involves making decisions, whether big or little. Our life is full of decision-making. A spiritual leader MUST make decisions to lead people to where they often do not want to go but must go.
1. As a leader, many times you have to decide for your followers. A leader’s responsibility of decision-making cannot be delegated to others.
2. Leaders must turn to the Lord to make decisions. Ask wisdom from the Lord. A leader should have a strong spiritual sense to hear from God before making decisions.
3. A leader should make decisions well and timely.

For good decision-making
1. Ask for the Holy Spirit’s guidance.
· The Holy Spirit leads us through God’s word, through people, through circumstances.
· Ask God’s wisdom when making decisions.

2. Keep teachable spirit.
· Always keep the teachable spirit, from little matters to big matters.

· Do not depend on your experiences but always depend on God (Proverbs 3:5-6).
3. Study your organization’s history.
· Know both failure and success of your organization’s history.
· Be humble enough to learn from other people’s mistakes and successes.
· If you are a church leader, make sure to study the church history.
4. Be responsible to God.
· Do not forget that the decisions you make as a leader do affect the welfares of your followers.
· Have a responsible lifestyle.
· Be faithful ’till death because a leader faces more temptations than anybody else.
Once decisions are made
1. Live according to the decision.
2. Push through the decisions.
· Once you make a decision push that decision forward to progress it.

· People are looking for bold leaders today.
· Be bold in making decisions and strong in implementing decisions.
3. Accept the results.

· A leader takes all the responsibilities for the decisions made.

· Do not blame others no matter what.

4. Acknowledge the mistakes.

· Be sure to evaluate your decisions thoroughly.

· Often times, mistakes motivate us to learn more.

To make better decisions next time
1. Self-evaluate the results.
· Self-deception can result when there is no self-evaluation.

· Evaluate willingly and voluntarily.

· Be your own judge.

· Be harsh when you criticize yourself but be generous when you criticize others.

2. Cultivate your relationship with God.
3. Check with God’s vision.
4. Keep seeking God’s wisdom.
TIME MANAGEMENT OF A LEADER

Invest your time to pursue God’s vision and calling.
Rules of four D’s
There are times to:
1. Do it.
2. Delegate it.
3. Ditch it.
4. Delay it.
Be wise in controlling the time God gave you.
Five tips for time management
1. Seek God’s will.
2. Learn to say ‘no’ or ‘next time.’
3. Maintain sound daily schedule.
4. Learn to delegate.
5. Learn to concentrate.
Strategic time management
1. A leader must spend enough quality time with God.

· Waiting upon God is mandatory for a spiritual leader (Isaiah 64:4), first for the gifts of the Spirit and secondly for fruits of the Spirit.

· This procedure enables God’s character to become yours.
2. A leader must spend quality time with his/her family.
· First with your spouse
“Enjoy life with your wife, whom you love, all the days of this meaningless life that God has given you under the sun - all your meaningless days. For this is your lot in life and in your toilsome labor under the sun.” (Ecclesiastes 9:9)

· Second with your children
3. A leader must spend time for health management.
· There is a necessity for making time for exercise.

· Eat well.
· Rest. Our bodies are designed to take a rest on a periodical basis. If this biorhythm is repeatedly broken, it can cause some sickness in our body and soul. Make sure to take a day off each week and rest. Do not ignore the biblical rule of Sabbath.
4. A leader must spend time with his/her subordinate leaders.

“And the things you have heard me say in the presence of many witnesses entrust to reliable men who will also be qualified to teach others.” (2 Timothy 2:2)
· Spend time with those who can help others.
· Spend more time with them strategically.
Remember, the time is never enough to do all of those plus more. We should make the time to do them because no one really has them!

Time-wasters of a leader
1. Trying new things excessively
2. Lack of man-power

3. Gossip

4. Lack of arrangement. Putting things in order will save time to look for them later.
TEMPTATIONS OF A LEADER
Major temptations

1. Pride

“Pride goes before destruction, a haughty spirit before a fall.” (Proverbs 16:18)

Signs of pride are:
· When we begin to take someone else’s glory

· When we are not willing to learn any more
· When we begin to think that I can do everything by myself
· When we are losing compassionate heart

· When we do not want to listen to the counsels of others

Our hearts are quite deceitful. The moment we consider ourselves humble we become proud with false humility! That is why numerous Bible verses warn us to manage our hearts well.
“The heart is deceitful above all things and beyond cure. Who can understand it?” (Jeremiah 17:9)
“Above all else, guard your heart, for it is the wellspring of life.” (Proverbs 4:23)
2. Sexual sins
· Have your spouse close to you.
· Prepare safeguards in advance.
· Be alert to self-warning (consciousness).
· Develop healthy habits.
· Pray and ask for prayer.
3. Indifference

· Always respect people around you because it is God Who put them in your paths.

· Be concerned about their needs.
· People with impure motive may come to you but treat them with purity (1 Timothy 5:1-2).
4. Greed

Greed of money always leads to a great temptation.
5. Laziness

· A leader must be diligent.
“We want each of you to show this same diligence to the very end, in order to make your hope sure. We do not want you to become lazy, but to imitate those who through faith and patience inherit what has been promised.” (Hebrews 6:11)

“Be diligent in these matters; give yourself wholly to them, so that everyone may see your progress.” (1 Timothy 4:15)

· Be active and energetic in everything you do.
“Never be lacking in zeal, but keep your spiritual fervor, serving the Lord.” (Romans 12:11)

· Keep learning. Learn well and thoroughly.
6. Spiritual powerlessness

· No prayer no power! Keep your prayer life on fire.
· Take time with God one on one on a regular basis.
7. Over-sensitiveness
· Keep in mind that a leader will always face criticisms.
· So learn to be positive towards criticisms.
· And never fight back with those who criticize you. There is no need.
· Furthermore, do not be over-sensitive towards criticisms. Consider them as spiritual taxes which you just need to pay!
8. Lack of administration

· Know how to organize the things around you.
· Spiritual leadership takes more than just spirituality. Learn to work together with other people. Even Jesus was excellent in administration. He knew how to organize people and their talents to put them into work.
9. Desire to rule

· Know when to hand over and withdraw yourself.
· Learn to delegate more and more.
10. Not caring for the family

Keep your family at any cost!
“He must manage his own family well and see that his children obey him with proper respect. (If anyone does not know how to manage his own family, how can he take care of God’s church?)” (1 Timothy 3:4-5)

How to avoid temptations

1. Wise planning is needed. Do not bring yourself near to the situations where you can be easily tempted. Think before you act.
2. Be careful with small details. Most temptations knock doors of leaders’ hearts with small issues. Once a leader falls into a little temptation, it is a matter of time to fall into greater ones. Detailed endeavors to keep yourself pure will shut doors for many more temptations.

3. Be in earnest prayers always.
REWARDS OF LEADERSHIP

1. Rewards of a secular leader
· Money

· Fame

· Power
2. Rewards of a spiritual leader
· Recognition of God

He/she shall be called ‘a man/woman of God.’
· Fulfillment of vision

a. Real success in life and work comes only when we live as good and faithful servants (Matthew 25:21, 25:23).

b. We should pursue the call of God.

c. We should imitate Christ’s lifestyle.

· Respect and honor in the family
· Respect in the workplace

a. Respect from the followers

b. Respect from the colleagues

· Blessings in the relationships
a. God’s need of fellowshipping with His children is met in a leader’s life.

b. People are valued and treated well in a leader’s life.

c. Leadership is not a position but relationship. One of the best rewards for a spiritual leader is the friendship which he/she earns.

· Contributions made in other people’s lives

A great leader results in people around him/her to feel good about themselves and to have confidence in themselves. Many others will succeed because of a leader’s influence. That’s a great reward!
· Contributions to the organization

A leader’s inputs will remain in the organization for the times to come. Work will expand on the top of what you have labored.
· Contributions to the successor

It was once said that ‘a man/woman is not successful until he/she is successfully succeeded by his/her successor.’ When a leader’s work is successfully handed over to the successor through proper coaching and mentoring, the legacy of his/her influence continues through the hands of others.
· Growth within a leader himself/herself
Leadership makes a leader to keep growing:
a. To be more people-oriented.

b. To add self-respect on himself/herself

c. To add self-confidence on himself/herself

d. To add self-value on himself/herself

LEADERSHIP AND RELATIONSHIP

Once again, please remember.
1. Leadership is based upon ‘relationship.’
2. Leadership is based upon ‘trust.’
Bad leadership  corrupts,  dictates and  dominates.

Five points to build better relationship

1. Get along with yourself first.
“Love the Lord your God with all your soul, strength and mind and love your neighbors as yourself.” (Leviticus 19:18, Matthew 19:19, 22:39, Mark 12:31, 12:33, Luke 10:27, Romans 13:9, Galatians 5:14)
· Loving yourself makes you to love other people easily.
· Hurting people hurts people. It keeps creating a cycle of hurting others. You need to begin to love yourself in order to break this cycle of hurting one another. You will then become a seed of blessing to others.
2. Value people.
· When you value people, it keeps you from manipulating them.
· Valuing people is the key to raise up followers and make them successful leaders.
· Make other people feel important.
· Mentor, coach and train people.
3. Make the efforts to form relationship.
· Real friends are not easy to find.
· Our coworkers must be our real friends. Value them, love them and support them.
· Build a network of real friends. When you invest in relationship with people you lead, you build a network that can provide encouragement, inspiration and love for good and bad times.
4. Understand that what comes around goes around.
· Remember the law of reciprocation.
· What you sow is what you reap. Sow a good attitude to people, and you will receive good attitudes from people.
5. Follow the Golden Rule.
· “ So in everything, do to others what you would have them do to you … ” (Matthew 7:12)
· For a leader who values people, the rewards do not get any greater than that.
Trust vs. leader

1. People do not imitate nor follow a leader unless there is an important element of ‘trust’ formed in them toward the leader. People have first to trust a leader. Leadership is caused by trust. Once people see that a leader is worthy of their trust, they will follow him/her all the way. Trust grows when a leader says something and does it. His/her talks and walks must be equivalent.

2. Be diligent and progressive (1 Timothy 4:15).
“Be diligent in these matters; give yourself wholly to them, so that everyone may see your progress.”
3. Be consistent in your character. The worst kind of leadership is the inconsistent one.

4. Keep enlarging your potential. God will always seem to use someone who has a great potential.
Trust = Character + Potential
“Do your best to present yourself to God as one approved, a workman who does not need to be ashamed and who correctly handles the word of truth.” (2 Timothy 2:15)
5. People will always follow a leader who seems to have no limit (not limited). A leader who speaks about great dreams, great visions and great words are sought after for all time and spaces. Do not show your limit to your followers. Never tell them that you cannot do it. Even if it seems impossible at the moment, encourage them by giving a sense of hope and possibility.

HABITS OF A LEADER
It is needless to say that a leader must have sound habits. Sociologists say that if we repeat a certain activity each day for a period of 21 consecutive days, it can eventually turn to a habit of our lifetime. Then exactly what forms a habit? Below formula shows us three elements which form a habit.

Habit =  Knowledge +  Skill +  Desire
 Knowledge is what I do and why I do it.

 Skill is how I do it.

 Desire is what I want to do.

Character vs. personality vs. habit
Character is who you are, the inner core of you, who you really are. Personality is what you are, the outer values. Such values often come from your habits. Your habits can mold your character and influence your personality. While good personality can give you a short-term success, only your character paves a way for your ultimate, long-term success. It is the character that can take you as far as reaching your destiny and fulfilling your vision.
Remember, habits can change your character and form your character. See to it that sound habits are developed in your life.
Four areas which a leader’s habits influence
1. Leader himself/herself
2. Leader’s relationship with other people
3. Leader’s management
4. Leader’s organization
How to change the habits
1. Be active, not passive. Go after it!
2. Act with the goals. Set the goals and pursue those goals.
3. Work by priorities. Be sure to hit the right thing. And be bold as you approach the right thing.
4. Pursue mutual benefits. Be concerned of others.
5. Listen and persuade. Listen to yourself, and then persuade yourself. There is no need to get nervous. Believe that you can make it.
6. Take care of yourself. Be healthy spiritually, physically, mentally and sexually.
7. Use a group power. Two are better than one. Do not work alone to change your habits.
8. If you want to change your habits, change your behaviors. And if you want to change your behaviors, change your principles.

“Principles not people control the world. People can only control their behaviors and behaviors are controlled by principles.” (Stephen Covey)

SELF-LEADERSHIP

Great spiritual leaders commonly consider the ‘self’ (not the devil) as their greatest enemy. Therefore, you must first be able to lead yourself in order to lead others. This endeavor the so called ‘self-leadership’ is a progressive procedure to keep influencing yourself and to lead yourself. Here are some helpful suggestions to improve yourself to be more excellent self-leader.

Using self-motivation
1. Your goals must fit your purpose.

“Many are the plans in a man’s heart, but it is the Lord’s purpose that prevails. (Proverbs 19:21)”

2. Have a daily planner. It will help you set priorities of each day.

3. Get rid off negative items and have more positive items around you. For instance, put inspiring resources around you.

4. Set your goals. Know where you are going and how to do them.

5. Change your habits. Your lifestyle is built on your habits.

6. Reward yourself and discipline yourself.

· Self-rewards

a. Tip yourself.

b. Treat yourself well.

c. Buy yourself something nice, etc.

· Self-discipline

a. Criticize yourself.

b. Evaluate your outcomes.

7. Practice. Your success as a leader can be determined by how much you practice in the following areas.

· Improve your communication power.

· Increase your vocabularies.

· Enhance your communication skills.

· Practice your speech.

· Practice your talks.

8. Do what you love to do. When you do what you love to do, success usually follows.

Developing self-confidence
1. Use positive self-talks. Learn to look at yourself in the way God looks at you.

· Think of yourself positively.

· Think of yourself greatly.

· Think of yourself as a great man of God.

2. Get rid of thoughts which make obstacles. Instead, think about what makes opportunities.

3. Blossom the flowers at where you have rooted.

· Sow a seed to grow up to be a tree. And let the tree grow up to be a giant forest.

· Where God leads you is where you should root yourself and blossom the flowers.

4. Develop a team leadership.

· My greatest power is ‘us.’

· Teamwork is essential to reach great things. The more people you can work with, the greater heights you can reach.

5. To work with more people, you have to develop your self-leadership.

· Live an exemplarily lifestyle.

· Encourage your team members. Coach them. Strengthen them. And never put them down.

· The greatest tool in order people to work with you is the encouragement and trust.

WHO IS A CHRISTIAN LEADER?

Roles of a Christian leader

1. A coach

· A Christian leader equips.

· A Christian leader empowers.

· A Christian leader should be an equipper not user.

2. A servant

· A Christian leader serves others.

· A Christian leader practices a servant-hood leadership.

3. A learner

· A Christian leader keeps on learning.

· A Christian leader learns even from others including his/her followers.

3. A follower

· A leader must have been a follower himself/herself first.

· A leader who has been a follower understands easily the concept of making followers (2 Timothy 2:2).

cf. A leader is a leader because he/she has followers. One cannot be rightfully a leader if he/she has no followers!

Priority of a Christian leader

A Christian leader MUST be a disciple himself/herself. Below chart shows a general guideline which a Christian leader can follow to arrange his/her own life priorities in accordance with the suggestions found in 1 Timothy 3:2-7. Especially, I want you to notice that the Scripture emphasizes the importance of sound family for a Christian leader and spares 33% of the following verses which talk about church leaders’ criteria for family life.

“Now the overseer must be above reproach, the husband of but one wife, temperate, self-controlled, respectable, hospitable, able to teach, not given to drunkenness, not violent but gentle, not quarrelsome, not a lover of money.

He must manage his own family well and see that his children obey him with proper respect. (If anyone does not know how to manage his own family, how can he take care of God’s church?)

He must not be a recent convert, or he may become conceited and fall under the same judgment as the devil. He must also have a good reputation with outsiders, so that he will not fall into disgrace and into the devil’s trap.”
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Process of making a Christian leader

All Christian leaders go through God-led training process which prepares him/her to become more effective ministers with full of integrity and accountability. Such efforts of God’s ‘servant making’ are well described in Jeremiah 18:2-6 through the illustration of a potter at work.

“‘Go down to the potter’s house, and there I will give you my message.’ So I went down to the potter’s house, and I saw him working at the wheel. But the pot he was shaping from the clay was marred in his hands; so the potter formed it into another pot, shaping it as seemed best to him. Then the word of the Lord came to me: ‘O house of Israel, can I not do with you as this potter does?’ declares the Lord. ‘Like clay in the hand of the potter, so are you in my hand, O house of Israel.’”
1. God’s hand will dig you out.

This refers to the ‘call’ of God on you as a missionary.

2. God’s hand will wash you.

This process refers to the washing and cleansing with water through God’s word (Ephesians 5:26).

3. God’s hand will dry you out.

This process points our faith life to be grounded in the ‘word’ alone! This kind of training in the hand of God is often referred as wilderness experience. We learn to trust in what He said not what we feel.

4. God’s hand will beat you.

This process refers to the times of testing, trials and sufferings. The testing of our faith (James 1:2-4) often occurs at this stage.

5. God’s hand will sift you.

This process will pass our faith through a sieve to help us gain best quality of purity and holiness in our character.

6. God’s hand will mix you.

God begins to add on us from this stage of life.

7. God’s hand will mold you.

The best ‘Potter’ continues to shape us ’till we become the particular vessel that He wants out of us.

8. God’s hand will sprinkle you.

God will remind you of His promises.

9. God’s hand will separate you.

God’s holiness prevails in your life. After all, the holiness means ‘to be separated.’

10. God’s hand will put you through fire.

This is an extra hardening process. God’s image is almost formed in us!

11. God’s hand will paint you.

God is now ready to fulfill His vision (not my vision) through us by using us in full-potential. You are ready to become an awesome tool in God’s hand to be used of Him.

CHRISTIAN LEADERSHIP

Biblical goals of Christian leadership

People should be led to:

1. Spiritual maturity

Raise up a successor (the next generation leadership). True leader raises a successor! Raise the second generation leadership by  recognizing them,  delegating responsibilities,  appreciating them,  loving them, and  covering their mistakes.

2. Glorify God

How should a Christian leader lead?

1. A Christian leader should by praying.

· Nothing eternal will be done without prayer.

· Spiritual leader has to be filled with the Holy Spirit.

· When we pray God gives us wisdom.

· We pray because God is Almighty and we want to involve God.

· Prayer eases the stress in the ministry.

· God shows us His will when we pray. We do not know where we are going when we do not pray.

2. A Christian leader should lead by self-sacrifice.

· True leadership comes from self-sacrifice.

· A leader should pray more than his/her followers.

· A leader should study more than his/her followers.

· A leader should look after the followers (e.g. home visitations, etc.).

3. A Christian leader should lead by clear communications.

· Clear communications do not necessarily mean talking a lot but rather talking with clarity and preciseness.

· What a leader says ought to be easily understood.

4. A Christian leader should lead by serving.

· Servant-hood leadership comes from a leader’s love for his/her followers.

· A leader should give his/her followers the very best.

5. A Christian leader should lead by being positive.

· A leader has to be always positive and future-oriented.

· God is always positive and future-oriented.

6. A Christian leader should lead by being responsible for everything. Blaming others for mistakes cannot be a good quality for a leader.

Nehemiah’s leadership example
The following points illustrate what made Nehemiah such an unprecedented leader for his generation.

1. Nehemiah was a good organizer.

He exercised an exceptional organizational skill and laid down a good organization.

2. Nehemiah was a prayerful man.

· He sought assistance from and worked with spiritual leaders around him such as Ezra and Levites. For instance, Ezra was a devoted man in following the way of the Lord and his cooperation made Nehemiah’s reformation possible.

“Then Nehemiah the governor, Ezra the priest and scribe, and the Levites who were instructing the people said to them all, ‘This day is sacred to the Lord your God. Do not mourn or weep.’ For all the people had been weeping as they listened to the words of the Law.” (Nehemiah 8:9)

“For Ezra had devoted himself to the study and observance of the Law of the Lord, and to teaching its decrees and laws in Israel.” (Ezra 7:10)

· Prayer got Nehemiah connected to God in every situation. He prayed on every matter to seek God’s counsel and direction.

3. Nehemiah was a man of courage.

“But I said, ‘Should a man like me run away? Or should one like me go into the temple to save his life? I will not go!’” (Nehemiah 6:11)

4. Nehemiah was a man of genuine concern.

“When I heard these things, I sat down and wept. For some days I mourned and fasted and prayed before the God of heaven. Then I said: ‘O Lord, God of heaven, the great and awesome God, who keeps his covenant of love with those who love him and obey his commands, let your ear be attentive and your eyes open to hear the prayer your servant is praying before you day and night for your servants, the people of Israel. I confess the sins we Israelites, including myself and my father’s house, have committed against you.’” (Nehemiah 1:4-6)

“When Sanballat the Horonite and Tobiah the Ammonite official heard about this, they were very much disturbed that someone had come to promote the welfare of the Israelites.” (Nehemiah 2:10)
5. Nehemiah was a man of caution.

“I went to Jerusalem, and after staying there three days I set out during the night with a few men. I had not told anyone what my God had put in my heart to do for Jerusalem. There were no mounts with me except the one I was riding on. By night I went out through the Valley Gate toward the Jackal Well and the Dung Gate, examining the walls of Jerusalem, which had been broken down, and its gates, which had been destroyed by fire. Then I moved on toward the Fountain Gate and the King’s Pool, but there was not enough room for my mount to get through; so I went up the valley by night, examining the wall. Finally, I turned back and reentered through the Valley Gate. The officials did not know where I had gone or what I was doing, because as yet I had said nothing to the Jews or the priests or nobles or officials or any others who would be doing the work.” (Nehemiah 2:11-16)

6. Nehemiah was a man of empathy and compassion.

“Meanwhile, the people in Judah said, ‘The strength of the laborers is giving out, and there is so much rubble that we cannot rebuild the wall.’ Also our enemies said, ‘Before they know it or see us, we will be right there among them and will kill them and put an end to the work.’ Then the Jews who lived near them came and told us ten times over, ‘Wherever you turn, they will attack us.’” (Nehemiah 4:10-12)

“Now the men and their wives raised a great outcry against their Jewish brothers.” (Nehemiah 5:1)

7. Nehemiah was a man of healthy reality.

8. Nehemiah was a man accepting the responsibility.

9. Nehemiah was a man of clear decision.

10. Nehemiah was a man of encouragement.

Points to ponder
1. Be a shepherd above all the roles you may play. In 1 Peter 5:1-4, Apostle Peter entreated his pastoral coworkers to be shepherds of God’s flock. He appealed to them with emphasis to be shepherds above their roles as ‘elders’ and ‘overseers.’ And he strictly warned them not be acting as ‘lords.’ He even goes further by saying that Jesus Christ is ‘the Chief Shepherd.’ In the perspective of biblical leadership, there is no more compelling image than that of the shepherd.

2. Positive thoughts lead to positive habits because our thinking sets our lifestyle. We speak what we think. And we, as Christian leaders, create and harvest what we speak because our words are like seeds. They grow and produce after its kind.
3. No positive principle no positive behaviors. No positive behaviors no positive habits. When you have positive behaviors, you will have positive results. Behaviors are words and motions (deeds).

4. When you see yourself in the positive way God is seeing you, you will always be content. Be content in the call of God upon your life. Successful ministry begins with a person who has succeeded in himself/herself.

5. Preacher is a ‘blue-collar’ profession not ‘white-collar.’ It requires a hard-working, responsible and down-to-earth person.

6. While remaining humble all the time, an effective Christian leader should have a great wealth of knowledge in both Christian circles and secular arena. He/she should know how to deal with anyone of any background and to share godly influences with them. Jesus shared his life with various types of people, even inclusive of tax collectors, prostitutes, sinners and the rejected.

7. Finally, I wish to encourage you to take the ‘Personal Leadership Assessment’ on yourself from time to time (See Appendix 5). Ask your coworkers to help evaluating the growth of your leadership skills. Knowing your current status might be the first step to find out the way forward for growth.
Chapter 10: Cross-Cultural Communication

Communication is a vital tool for ministry of preachers. It is through communication channels that preachers intend to make disciples out of their people. As the Great Commission in Matthew 28:19-20 clearly states, a missionary is called to make disciples in foreign countries/cultures. And this task requires some cross-cultural training especially in the area of communication and therefore this chapter is added on this manual.
BEST MODEL OF CROSS-CULTURAL COMMUNICATION
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Jesus did not simply preach and teach great messages. He did not make mere converts. Arguing with the scribes and Pharisees was not his main occupation either. Not even healing and casting out demons were his highest goals. Yes, he fed thousands. He attracted hundreds of disciples. He even sent out seventy two of them for a special evangelistic assignment. But he called only twelve men to be his constant companions, to whom he gave special training. He occasionally concentrated on three or only one for even more specialized training. In less than three years, he had so trained the Twelve that he could turn over his work to them permanently. He had left them a foundation and pattern for leadership in reaching other people. His trust in them was well grounded, for his work has lasted to this day.

The heart of world mission has two distinct but inseparable sides.
1. To make disciples (Matthew 28:19)
“ Therefore go and make disciples of all nations … ”
2. To grow disciple-makers (2 Timothy 2:2)
“And the things you have heard me say in the presence of many witnesses entrust to reliable men who will also be qualified to teach others.”
Jesus was a cross-cultural communicator. His ministry to the lost Samaritan woman in John Chapter 4 certainly shows that to us.

Culture can be a barrier or a carrier. Once you are exposed to a different culture, it is normal for you to experience the culture shock. Culture shock is caused by the differences in culture coming from unfamiliar background and ethnicity.
Jesus was to overcome culture differences as well, and it took at least 30 years for him to do so probably because of huge gap between his previous heavenly lifestyle and current earthly lifestyle.
Eventually, he overcame his own culture shock and came for the salvation of mankind. And so can we by the grace of God!
“For the son of man is come to seek and to save that which is lost.” (Luke 19:10)
PRINCIPLES OF CROSS-CULTURAL COMMUNICATION
1. Incarnation principle

The Son of God became the son of man that the sons of men might become the sons of God. This explains the mystery of incarnation.
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Messiah came through the lineage of Judah (Genesis 49:10, Revelation 5:5) since he was a perfect example to portrait Jesus. It was Judah who volunteered himself to take the place of Benjamin and possibly die for him (Genesis 44:33-34), just as Jesus took our place and died for us (Matthew 20:28, Mark 10:45, 1 Timothy 2:6, Hebrews 9:15)
Jesus Christ came into the world to save sinners.

“Here is a trustworthy saying that deserves full acceptance: Christ Jesus came into the world to save sinners -- of whom I am the worst.” (1 Timothy 1:15)

Jesus Christ is God manifested in flesh. God was in Christ. This event is called the incarnation. The word ‘incarnation’ comes from a Latin word ‘in-carne’ which means ‘flesh’ or ‘a voluntary act of assuming flesh.’
“ The Word became flesh and made his dwelling among us … ” (John 1:14)

“ That God was reconciling the world to himself in Christ … ” (2 Corinthians 5:19)
Try to become one with the local people if you want to be an effective cross-cultural communicator to them.
2. Humility principle
“Your attitude should be the same as that of Christ Jesus: Who, being in very nature God, did not consider equality with God something to be grasped, but made himself nothing, taking the very nature of a servant, being made in human likeness. And being found in appearance as a man, he humbled himself and became obedient to death -- even death on a cross!” (Philippians 2:5-8)
Jesus never showed his superiority to the people he was serving. He literally became one of the Jews! Missionaries should never show the superiority of their national origins on the mission field.

Jesus humbly accepted even limitation of flesh and blood. As a missionary, do not complain about the low standard of life which often exists on the mission field. Remember, Romans 1:1-2 teaches us to offer our bodies as living sacrifices everyday. Life on the mission field can be a good opportunity to practice the teaching of this verse.
“Therefore, I urge you, brothers, in view of God’s mercy, to offer your bodies as living sacrifices, holy and pleasing to God -- this is your spiritual act of worship. Do not conform any longer to the pattern of this world, but be transformed by the renewing of your mind. Then you will be able to test and approve what God’s will is -- his good, pleasing and perfect will.”
No matter how backward in civilization your mission field may be, if you try hard enough, you can surely find some good things within that particular culture. When you find some of them, please respect and honor those cultural treasures. By doing so, you are indeed one step closer to becoming one with the very people you went to serve.
WITNESSING IN CROSS-CULTURAL COMMUNICATION
Begin with looking for mutual points of interest. For example, see if you can find a topic which might be common and interesting to them. Then discuss it with them. Lead the discussion to get a hold of chances to introduce Jesus Christ.

Witnessing attitudes (Attitudes of three P’s)
1. Keep a patronizing attitude.
Be kind to those who may oppose your message at the first time.
2. Keep a paternalistic attitude.
Be fatherly to those who seek the truth.
3. Keep a ‘paracletos’ attitude.
Be dependent on the most skillful witness of all, the Holy Spirit. Holy Spirit is described as the ‘Counselor’ (John 14:16, 14:26, 15:26, 16:7) which is translated from Greek ‘paracletos.’ Paracletos literally refers to someone who stands on behalf of another person. ‘Para’ means ‘side by side’ and ‘cletos’ originated from ‘kaleo,’ meaning ‘to call’ or ‘to stand.’ In our modern vocabulary, an advocate or lawyer fit the best description of the word ‘paracletos.’ After all, it is the main work of the Holy Spirit to witness Jesus by giving power to those who are willing to do the same.
“When the Counselor comes, whom I will send to you from the Father, the Spirit of truth who goes out from the Father, he will testify about me. And you also must testify, for you have been with me from the beginning.” (John 15:26-27)
Witnessing points
1. Express the universal need of God. Share that the salvation is a necessity.
“For all have sinned and fall short of the glory of God.” (Romans 3:23)
2. Introduce the Savior personally.
“Yet to all who received him, to those who believed in his name, he gave the right to become children of God -- children born not of natural descent, nor of human decision or a husband’s will, but born of God.” (John 1:12-13)
3. Initiate the right action to take. Take time but with a sense of urgency.
“Here I am! I stand at the door and knock. If anyone hears my voice and opens the door, I will come in and eat with him, and he with me.” (Revelation 3:20).
4. Once the person decides to accept Christ, encourage him/her to pray aloud.
5. Get them to confess Christ as soon as possible. When someone receives the person of Christ into his/her heart, the Bible describes him/her as born again. Romans 10:10 indicates that there is a cooperation of mouth and heart in this point.
“For it is with your heart that you believe and are justified, and it is with your mouth that you confess and are saved.”
Assurance of salvation
Once someone is saved, it is important to implant the assurance of salvation in him/her through the following means.
1. Reading or hearing of the word of God
2. Having faith in that word
3. Making a confession of faith

4. Confessing Christ before men
Following up new believers
Newly born again believers need follow-ups just as newborn babies need delicate cares. They are as vulnerable to spiritual challenges and temptations as when they were physically born into this world first time as babies. That is why Apostle Paul urged the believers in new church at Philippi, “Therefore, my brothers, you whom I love and long for, my joy and crown, that is how you should stand firm in the Lord … ” (Philippians 4:1)

1. Focus on nursing, taking care of and feeding the new believers well, as Exodus 2:9 symbolically shows us how God is willing to reward those who look after the spiritual infants.
“Pharaoh’s daughter said to her, ‘Take this baby and nurse him for me, and I will pay you.’ So the woman took the baby and nursed him.”

2. Make sure that they have an assurance of salvation.
If assurance is not there, it could be possibly because:
· They have not sincerely repented or renounced sin.
· They have not properly understood the truth of salvation by grace.
· They are not truly trusting God’s word.
· They have not yet confessed Christ as Lord.
· They have not yet learned to pray and commune with God.
3. Make sure that they have a Bible.
4. Introduce them to baptism.
5. Be a true Christian friend to them.
6. Encourage them to serve God in some capacity.
Chapter 11: Promise Of Blessing
PROMISE OF BLESSING FOR A MISSIONARY

Christ himself promised to be with you through each and every step of your missionary preparation as well as your life and work on the mission field. He will be right there with you even when you may feel lonely and rejected in that foreign country.
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This is his promise and his last will to us before ascending to heaven 2,000 years ago:

“Therefore go and make disciples of all nations, baptizing them in the name of the Father and of the Son and of the Holy Spirit, and teaching them to obey everything I have commanded you. And surely I am with you always, to the very end of the age.” (Matthew 28:19-20)

Before we go further, I want you to learn of power of keeping one’s last will from the books of Genesis and Exodus:

“And Joseph made the sons of Israel swear an oath and said, ‘God will surely come to your aid, and then you must carry my bones up from this place.’” (Genesis 50:25)
This was the will of Joseph to his family before he died. And we can see that when Joseph’s last will was kept by Moses hundreds of years later there was a clear sign of God’s presence and blessings on the people of Israel.

“Moses took the bones of Joseph with him because Joseph had made the sons of Israel swear an oath. He had said, ‘God will surely come to your aid, and then you must carry my bones up with you from this place.’ After leaving Succoth they camped at Etham on the edge of the desert. By day the Lord went ahead of them in a pillar of cloud to guide them on their way and by night in a pillar of fire to give them light, so that they could travel by day or night. Neither the pillar of cloud by day nor the pillar of fire by night left its place in front of the people.” (Exodus 13:19-22)

If God so honored those who kept a mere human promise/will with His presence and blessings, how much do you think He will honor those who strive to keep the last will of His Son on earth? After all, the blessing of God’s presence is guaranteed to the missionaries who ‘go and make disciples of all nations’! What a blessed life to experience this glorious promise in one’s day-to-day and moment-by-moment living! Indeed, there is no greater privilege than being a missionary in one’s life.
Do not give up once you are assured of your missionary call and committed to be a missionary. Did you know that a statistics shows that only one out of a hundred missionary candidates actually reach the mission field? After all, you are one of those ‘blessed ones’ who are chosen by God to carry His ultimate message of love to the nations! If you are called to be a missionary overseas, remember that God has personally invited you to partake fully in all of seven Abrahamic blessings shown in Genesis 12:1-3.
“The Lord had said to Abram, ‘Leave your country, your people and your father’s household and go to the land I WILL show you.  I WILL make you into a great nation and  I WILL bless you;  I WILL make your name great, and  you will be a blessing.  I WILL bless those who bless you, and  whoever curses you I WILL curse; and  all peoples on earth will be blessed through you.’”
Please don’t forget. As long as you do not give up, God’s blessings are on you and are at work in you. And He still wants to share those blessings with all peoples on earth THROUGH YOU!
The next story will encourage you to keep on going in the pursuit of your missionary call no matter what the cost may be.

NO RESERVES. NO RESERVES. NO REGRETS.
(Adapted from: Borden of Yale, by Mrs. Howard Taylor, Moody Press, Chicago)
In 1904 William Borden graduated from a Chicago high school in the United States. As heir to the Borden Dairy estate, he was already a millionaire. For his high school graduation present, his parents gave 16-year-old Borden a trip around the world. As the young man traveled through Asia, the Middle East, and Europe, he felt a growing burden for the world’s hurting people. Finally, Bill Borden wrote home about his ‘desire to be a missionary.’
One friend expressed surprise that he was ‘throwing himself away as a missionary.’ In response, Bill wrote two words in the back of his Bible: ‘No reserves.’
Even though young Borden was wealthy, he arrived on the campus of Yale University in 1905 trying to look like just one more freshman. Very quickly, however, Borden’s classmates noticed something unusual about him and it wasn’t his money. One of them wrote: “He came to college far ahead, spiritually, of any of us. He had already given his heart in full surrender to Christ and had really done it. We who were his classmates learned to lean on him and find in him a strength that was solid as a rock, just because of this settled purpose and consecration.”
During his college years, Bill Borden made one entry in his personal journal that defined what his classmates were seeing in him. That entry said simply: “Say ‘no’ to self and ‘yes’ to Jesus every time.”
Borden’s first disappointment at Yale came when the university president spoke on the students’ need of ‘having a fixed purpose.’ After hearing that speech, Borden wrote: “He neglected to say what our purpose should be, and where we should get the ability to persevere and the strength to resist temptations.” Surveying the Yale faculty and much of the student body, Borden lamented what he saw as the end result of this empty philosophy: moral weakness and sin-ruined lives.
During his first semester at Yale, Borden started something that would transform campus life. One of his friends described how it happened: “It was well on in the first term when Bill and I began to pray together in the morning before breakfast. I cannot say positively whose suggestion it was, but I feel sure it must have originated with Bill. We had been meeting only a short time when a third student joined us and soon after a fourth. The time was spent in prayer after a brief reading of Scripture. Bill’s handling of Scripture was helpful … He would read to us from the Bible, show us something that God had promised and then proceed to claim the promise with assurance.”
Borden’s small morning prayer group gave birth to a movement that spread across the campus. By the end of his first year, 150 freshmen were meeting for weekly Bible study and prayer. By the time Bill Borden was a senior, one thousand of Yale’s 1,300 students were meeting in such groups.
Borden made it his habit to seek out the most ‘incorrigible’ students and try to bring them to salvation. “In his sophomore year we organized Bible study groups and divided up the class of 300 or more, each man interested taking a certain number, so that all might, if possible, be reached. The names were gone over one by one, and the question asked, ‘Who will take this person?’ When it came to someone thought to be a hard proposition, there would be an ominous pause. Nobody wanted the responsibility. Then Bill’s voice would be heard, ‘Put him down to me.’”
Borden’s outreach ministry was not confined to the Yale campus. He cared about widows and orphans and cripples. He rescued drunks from the streets of New Haven. To rehabilitate them, he founded the Yale Hope Mission. One of his friends wrote that he ‘might often be found in the lower parts of the city at night, on the street, in a cheap lodging house or some restaurant to which he had taken a poor hungry fellow to feed him, seeking to lead men to Christ.’
Borden’s missionary call narrowed to the Muslim Kansu people in China. Once that goal was in sight, Borden never wavered. He also inspired his classmates to consider missionary service. One of them said: “He certainly was one of the strongest characters I have ever known, and he put backbone into the rest of us at college. There was real iron in him, and I always felt he was of the stuff martyrs were made of, and heroic missionaries of more modern times.”
Although he was a millionaire, Bill seemed to ‘realize always that he must be about his Father’s business, and not wasting time in the pursuit of amusement.’ Although Borden refused to join a fraternity, ‘he did more with his classmates in his senior year than ever before.’ He presided over the huge student missionary conference held at Yale and served as president of the honor society Phi Beta Kappa.

Upon graduation from Yale, Borden turned down some high paying job offers. In his Bible, he wrote two more words: ‘No retreats.’
William Borden went on to graduate work at Princeton Seminary in New Jersey. When he finished his studies at Princeton, he sailed for China. Because he was hoping to work with Muslims, he stopped first in Egypt to study Arabic. While there, he contracted spinal meningitis. Within a month, 25-year-old William Borden was dead.
When news William Borden’s death was cabled back to the U.S., the story was carried by nearly every American newspapers. “A wave of sorrow went round the world … Borden not only gave (away) his wealth, but himself, in a way so joyous and natural that it (seemed) a privilege rather than a sacrifice” wrote Mary Taylor in her introduction to his biography.
Was Borden’s untimely death a waste? Not in God’s plan. Prior to his death, Borden had written two more words in his Bible. Underneath the words ‘No reserves’ and ‘No retreats,’ he had written: ‘No regrets.’
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Let us remember that it is the quality not quantity which Jesus is asking from us. Even the parable of the talents clearly shows us that (Matthew 25:14-30).

When we focus on Christ as our ultimate ‘Vision,’ not the works we do for him, we can truly learn to value the quality of our call regardless of circumstances. The longer we serve the Lord this way, the more we will become who God designed us to be. However, if our goal is on amusing ourselves with quantity, we may easily lose focus on our call and begin not to be able to see things around us with the eternity perspectives. God has called us to be His precious missionaries. And He expects us to keep it high and noble until we stand before His rewarding table someday.
“ Timothy, guard what has been entrusted to your care … ” (1 Timothy 6:20)
MOTTOS FOR A MISSIONARY
· The supreme task of the Church is the evangelization of the world.

· Only as the church fulfills her missionary obligation, does she justify her existence. The church that does not evangelize will fossilize.
· The mission of the church is missions!
· The light that shines farthest shines brightest nearest home.
· The church which ceases to be evangelistic will soon cease to be evangelical. (Alexander Duff)
· Untold millions are still untold.
· This generation can only reach this generation.
· You have one business on earth - to save souls. (John Wesley)
· Sympathy is no substitute for action.
· The best remedy for a sick church is to put it on a missionary diet.
· We can give without loving, but we cannot love without giving.
· Give according to your income lest God make your income according to your giving. (Peter Marshall)
· You can’t beat God in giving. (Oswald J. Smith)
· You must go or send a substitute. Every Christian is a missionary. (Oswald J. Smith)
· Why should so few hear the gospel again and again when so many have never heard it once? (Oswald J. Smith)
· “But seek first his kingdom (meaning the extension of God’s kingdom worldwide) and his righteousness, and all these things will be given to you as well.” (Matthew 6:33) Remember, God’s program never fails.
· God’s vision is a world vision, and that is the vision He wants us to have. “For God so loved the ‘world’ …” (John 3:16) Christ died not only for you and me but for the ‘world’!
· You can’t take it with you, but you can send it on ahead. (Oswald J. Smith)
· The prospects of God are as bright as the promises of God. (Judson)
· Anywhere, provided it be forward! (David Livingstone)
· Farther, still farther, into the night.
· Attempt great things for God, expect great things from God. (William Carey)
· If Jesus Christ be God and died for me, then no sacrifice can be too great for me to make for Him. (C.T. Studd)
· Now let me burn out for God. (Henry Martyn)
· Yet more, O my God, more toil, more agony, more suffering for Thee. (Francis Xavier)
· God had only one Son and He made Him a missionary. (David Livingstone)
· I cared not where or how I lived, or what hardships I went through, so that I could but gain souls to Christ. (David Brainerd)
· God will be no man’s debtor. (Oswald J. Smith)
· I have seen the Vision and for self I cannot live, life is less than worthless ’till my all I give. (Oswald J. Smith)
· We must not ask God to bless what we are doing. We must see what God is doing and go and bless it, learn from it and work with it. True worship always results in ‘hearing God’ together and births ministry and mission. (John Wimber)
· A missionary is not a person who crosses the seas but a person who sees the Cross.
FINAL WORDS FOR A MISSIONARY
Heaven is counting on you. Souls are waiting for your message. Angels are cheering you up wherever you go with the message. Most of all, our Commander-in-chief is interceding for you (Romans 8:33-34, Hebrews 7:25, 1 John 2:1).
Make sure to find time and space to seek the face of God not just His hand once you are on the mission field. Pray at least an hour each day as Jesus himself personally asked us, “Could you men not keep watch with me for one hour?” (Matthew 26:40, Mark 14:37)

For more information about ‘One hour prayer movement’, please visit <http://www.eaptc.org/English/ministries/PowerArmy/index.htm> and <http://www.eaptc.org/English/ministries/PowerArmy/Covenant.htm> It will keep you strong and stable each and every day of your life on the mission field as you attempt to represent God as well as the country of your origin in that foreign land where God has called you to go serve.

Once you arrive on the mission field, God’s word will give you strength and also be your guide. Reading and meditating of particularly five books of the Bible - Proverbs, Ecclesiastes, 1 & 2 Timothy and Titus - will provide you further ‘hands-on’ missionary’s manuals. Keep yourself always close to God’s presence and His word. Then you will succeed in this precious calling which God has entrusted to you for the nations.
The message of the cross will motivate you to move forward at any time you get discouraged or disappointed. Christ loved us with great suffering and death on the cross. And the only sustaining power that enabled him to go through the horror of crucifixion was his love for you and me. Indeed, he gave his best sacrifice for us! Christ’s love for you is ‘as strong as death’ (Song of Songs 8:6) and ‘many waters cannot quench that love’ (Song of Songs 8:7). Make sure to get closer to Jesus each and every day while serving on the mission field. In his unending love, you will find a source of sufficient power for you to win the souls and make disciples of the very mission field which God has called you to serve.
“ For Christ’s love compels us … ” (2 Corinthians 5:14)
“ For the message of the cross is … to us who are being saved it is the power of God. ” (1 Corinthians 1:18)
We cannot stop until all nations have been made disciples. WE SHOULD NOT STOP. Our only limitation will be ‘the ends of the earth’ (Acts 1:8) because this great adventure sums up the very heartbeat of our heavenly Father’s redemption business. May God use you in the center of this meaningful work is my sincere prayer!
Missionary Frequently Asked Questions (FAQs)

Over the years, we received numerous questions from Third World missionaries who were sent out by both our organization and others. We thought it could be of help to others who might have similar questions if we list those questions as well as our answers to them below. Should the question you have be not found in the following list, you are welcome to write us with your question. We will then try to answer you to our best knowledge.
There are possibly much corruption and con activities in process of land purchases in Africa and the Third World. When a time comes for the mission to purchase property, what is your advice to go about it?

First of all, we do not encourage a missionary to buy a ministry property in his/her own personal name, while we certainly understand the reasons like a concern for inflation, occasional good deals, lack of trust in the current ministry leadership, etc. Although it may begin with a pure motive, making the property as your own can open doors for temptations later on and surely put you in many other dangers. Besides, if the property is to be bought with missions offerings, you must remember that your donors entrusted you with that fund to put it toward ‘mission’ project not your own real estate. It is something to think twice. Therefore, it is still most ideal for a ministry property to be purchased in the ministry’s name so God’s blessing may rest on God’s property.

God graciously allowed EAPTC to acquire the plots and properties in different parts of Africa in past. Let me give you two examples of such transactions, one done in Kenya and the other in Malawi.

Before you make any purchase, you should know that there is a clear distinction between land that is freehold and land that is leasehold. For instance, in Kenya the majority of land is owned by the government and available for leases of between 50 and 99 years. For long term missions plan, a freehold land should be preferred. If you are to go for purchase of any leasehold land or property, you should consider it has at least 50 years left on the lease otherwise domestic lenders will be reluctant to grant a mortgage on the property.
The land registry system in Kenya is far from perfect with many properties unregistered and the true owners of large parcels of land untraceable. Therefore the fundamental key to buying investment property in Kenya successfully is searching the title of any potential real estate acquisition carefully before making an offer or signing a contract to purchase. Such a search can be done at the land registry by paying a small fee. If a result of the search shows the seller as the owner of the property together with the exact dimensions or size of the land and property and also such deeds have been located and examined and found to be in order, an offer to purchase should be made.

Once a price for the property sale has been agreed, a conditional preliminary contract can be signed in the presence of a lawyer and a deposit of up to 10% of the purchase price may be paid. It is then usual for the final contract to be signed within a 90 day period at which time the outstanding purchase price will be paid by the property buyer. During this period, both buyer and seller will register the final contract with the land registry and apply for a transfer of the title deed into the new owner’s name.
Taxes and lawyer’s fees, if any, will be payable within 30 days after the final contract is signed. All fees in Kenya tend to fluctuate and are usually based on the underlying purchase price of the property being bought. For this cause, sometimes a valuer is hired to figure out the current value of the property.
Here is another example in case of registering a property in Lilongwe, Malawi. The fees may change from time to time, however, a procedure should remain generally the same unless a law of the land changes (Adapted from: Registering Property in Malawi Details, Doing Business
(http://www.doingbusiness.org/ExploreTopics/RegisteringProperty/Details)).
	Procedure 1
	Search for encumbrances at the Deeds Registry

	Time to complete:
	1 day

	Cost to complete:
	MWK 500

	Comments:
	Conduct a search at the Deeds Registry to ensure that no encumbrances are still pending on the property. Searches in the land registry do not take a long time. Malawi still has two systems of land title registration (e.g. Title registration under the Registered Land Act and Title registration under the Deeds Registration Act). The former is simpler and searches are also simpler and quicker. If it is just one property search it takes no more than 15 minutes in the Title Registry but it may take longer in the Deeds Registry because of cross referencing. For one property it could take on average about an hour.

	Procedure 2
	Search for unpaid city taxes at the Municipality

	Time to complete:
	1 day

	Cost to complete:
	free of charge

	Comments:
	Search if the Property has unpaid city taxes at the Municipality. The system is computerized and it is just a matter of punching in the Rate Payer’s details and the account comes up on the screen with all outstanding rates arrears.

	Procedure 3
	Apply to Ministry of Lands for consent to transfer the property

	Time to complete:
	90 days (on average)

	Cost to complete:
	MWK 1,000

	Comments:
	Apply to Ministry of Lands for consent to transfer the property. The Ministry must give approval to the transaction.

	Procedure 4
	Stamping of the deed application and other relevant documents at a local notary or bank

	Time to complete:
	7 days

	Cost to complete:
	3% of property value

	Comments:
	The deed application and other relevant documents are taken for stamping at a local notary or bank. The other relevant documents includes: personal identification of the people in charge of the registration procedure, consent certificate from registry (obtained in Procedure 3), old deed 1 Procedure 4 and 5 may be done simultaneously provided by the seller, and encumbrance search certificate (obtained in Procedure 1).

	Procedure 5
	Obtain a Tax Clearance Certificate from the Malawi Revenue Authority

	Time to complete:
	7-14 days

	Cost to complete:
	free of charge

	Comments:
	Apply for a Tax Clearance Certificate from the Malawi Revenue Authority.

	Procedure 6
	Apply for registration at the Deeds Registry

	Time to complete:
	1-3 weeks (7-21 days)

	Cost to complete:
	MWK 2,000

	Comments:
	The parties take all the documents for registration at the Deeds Registry that will issue a title deed under the name of the buyer. Registration of title takes at best one week, otherwise two to three weeks is not uncommon.

	Documentation shall include:
	Stamped deed application (obtained in Procedure 4) Tax clearance certificate (obtained in Procedure 5) Procedures 4 and 5 can be done simultaneously, but must start on different days.


Data as of: January 2005

Property value: $8,500 = MWK 852,992
Remember, some lands and properties may not follow exactly the same procedures as above. For instance, many lands and properties in slums and villages of the Third World do not even have official title deeds. Please be sure to consult with the concerned personnel for further updated information.
In the end, please be careful and double-check in everything. Acquiring a property is one area where much corruption can be involved when one ministers in the Third World.
The Church is growing at a phenomenal rate in certain non-European regions of the world. In contrast the European church’s growth and influence is in decline at a high rate. If the decline of growth continues it will have a major impact in the numbers of missionaries from the West entering missions in the future. Do this new phenomena have an influence on new applicants entering your mission? In other words, are less European missionaries applying to enter missions in comparison top an increase of applicants from the non-European countries?

We believe that God will still keep raising the gospel workers from the European churches in spite of this declining status of Christianity in Europe. At the same time, it is true that our mission presently receives more missionary candidates from the non-European countries/backgrounds than European countries/backgrounds - mostly from African countries. So we trust that in future there will be more balanced ways of cooperation between missionary forces from the European countries and non-European countries.
Christianity in the past was associated with predominantly European countries. Do you believe that non-European missionaries can make unique contributions in cross-cultural missions?

Oh, yes, we do believe whole-heartedly that they can make unique contributions in the world missions both in present and future. We’ve seen how African missionaries make a difference on the mission fields and are still seeing it. Perhaps, you might want to refer to one of our previous mission newsletters in this regard. Please see the internet article at 
<http://www.eaptc.org/English/Bulletin/Aug2005.html>.

What potential challenges may arise due to the increase of workers from diverse cultural backgrounds? And does your organization have mechanisms in place helping facilitating those processes?
I’ll say that there are mainly one or two challenges in our past experiences. First, there may be a lack of accountability. Although it applies to all Christian leaders, the missionaries called and raised from the Third World background must especially guard themselves from any sort of greed, small or big scale. They should be carefully guided in this area while under training at home. If one is not absolutely certain about this area, he/she is not ready yet to be sent out. Also, it is crucial for missionaries to have a financial safeguard system arranged for them while on the field. (e.g. receipts, bookkeeping, audit, etc.) It is not to control them but to protect them! Secondly, a lack of faithfulness might be another factor to consider in our observations as we prepared workers from diverse cultural backgrounds. If a candidate fails to prove faithful in ministry at home, he/she might as well lack faithfulness on the mission field. These issues are well explained in Chapter 5 of this manual. To help strengthen the character building process of our missionary candidates, we provide a series of mandatory trainings. Please refer to Chapter 3 for those detail processes.

The number of applicants from non-European countries willing to serve in mission on a short-term workers basis is high. Does your organization have policies in this regard?

Yes, we highly encourage our applicants to get involved in short-term missions now and then whether they will go for long-term missions or not later on. Again, referring to Chapter 3 of this manual may be helpful for polices and procedures.
What exactly is malaria and how do we prevent it?
Malaria is a vector-borne infectious disease caused by protozoan parasites. It is widespread in tropical and subtropical regions, including parts of the Americas, Asia and Africa. Malaria causes about 400-900 million cases of fever and approximately one to three million deaths annually. This represents at least one death every 30 seconds. The vast majority of cases occur in children under the age of 5 years, and pregnant women are also especially vulnerable.

Malaria parasites are transmitted by female Anopheles mosquitoes. The parasites multiply within red blood cells, causing symptoms that include symptoms of anemia (light headedness, shortness of breath, tachycardia, etc.), as well as other general symptoms such as fever, chills, nausea, flu-like illness, and in severe cases, coma and death. Malaria transmission can be reduced by preventing mosquito bites with mosquito nets, or by mosquito control measures such as spraying insecticides inside houses and draining standing water where mosquitoes lay their eggs.

Severe malaria is commonly misdiagnosed in Africa, leading to a failure to treat other life-threatening illnesses. In malaria-endemic areas, malarial retinopathy is better than parasitemia for more accurate diagnosis. Currently available anti-malarial drugs are:

1. Artemether-lumefantrine (Therapy only, commercial names Coartem® and Riamet®)
2. Artesunate-amodiaquine (Therapy only)
3. Artesunate-mefloquine (Therapy only)
4. Artesunate-Sulfadoxine/pyrimethamine (Therapy only)
5. Atovaquone-proguanil, trade name Malarone (Therapy and prophylaxis)
6. Quinine (Therapy only)
7. Chloroquine (Therapy and prophylaxis, usefulness now reduced due to resistance)
8. Cotrifazid (Therapy and prophylaxis)
9. Doxycycline (Therapy and prophylaxis)
10. Mefloquine, trade name Lariam (Therapy and prophylaxis)
11. Primaquine (Therapy in P. vivax and P. ovale only, not for prophylaxis)
12. Proguanil (Prophylaxis only)
13. Sulfadoxine-pyrimethamine (Therapy, prophylaxis for semi-immune pregnant women in endemic countries as ‘Intermittent Preventive Treatment (IPT)’)
14. Hydroxychloroquine, trade name Plaquenil (Therapy and prophylaxis)
Where should a missionary tithe to?
It all depends on the missionary’s circumstance and ministry. While you are most encouraged to check with your sending mission body or home church on this issue, however, the general principles may apply as follows.

 A missionary can tithe to either mission organization where he/she belongs to or other mission organizations if allowed.  Or he/she can tithe to the local church where he/she attends or serves at.  Another possibility is that a missionary sets apart his/her tithe and uses the collected amount to help poor and needy, etc.

No matter what option you may take, it is certain that even a missionary should tithe out of his/her personal incomes.

What are the ways to go about making the constitution, rules and bylaws of the ministry on the mission field? And how should I go about ministry registration?
Again, you might need to consult with your sending body or home church for details on this issue. However, such documents can be prepared simply through  lawyers who are familiar with the non-profit religious organization laws of the land. Other possibility is that  you draft your own copy by referring to the constitutions of other existing ministries. Perhaps you want to check if you can get a sample copy of such documents from the related registrar office. Also,  involving your local coworkers on drafting or making a constitution is another possible option. Make sure that your constitution fits the requirements of the local government and is acceptable to the local setting.
Select the office bearers to form the leadership of the ministry AFTER MUCH PRAYER. They are generally  chairman,  secretary and  treasurer. You can add their vices, if necessary. Remember, removing a wrong leader is much more difficult than appointing him/her.

Together with appropriate application forms, you will need to submit the ministry constitution, rules and bylaws at the right office. Mostly, there are official fees to cover for lawyers and related offices. Anything not official and without receipt shouldn’t be paid. Be careful with whom to go through. The process is often corrupt and slow in the Third World and involves temptations for bribery. Registering the ministry right way will lay a solid foundation of your work for many years to come.
Where do a missionary and his/her family get missionary visas (or work permits)?
All the visas are issued by the local immigration office. Be sure to search around and get familiar with the laws of the land regarding missionary visas because it deals with your legality and it is important for a missionary to keep the law. In most of the settled countries, the law requires a missionary to apply for work permit or certain religious visa through the existing local religious organizations. Unless/Until you are one of the office bearers of such organizations, you will need to ask other organization’s leader to help you get your work permit. Upon you get your work permit, the rest of your family members can apply for the dependence passes. The fees and conditions vary in different countries.

Pray for the leading and wisdom of the Holy Spirit throughout the entire process. This ‘visa’ issue can be sometime sensitive and even create wrangles in missionary’s life. Also, resist temptation to yield to giving a bribery to speed its process. Trust that the One Who called you to the mission field will lead you.
What would you recommend a young missionary in terms of spiritual warfare on the mission field?
The Bible informs us about territorial governing spirits (whether good or bad) who rule over countries and regions, and they generally influence social affairs of people within the area (Daniel 10:13, Ephesians 6:10-12). I’m suggesting you some type of hyper-spiritual activities to deal with those ruling spirits. Rather, a missionary must be aware of such spiritual influence on the society and live an exemplary life to redeem darkness of the locality, especially in the area of holiness.

Live a prayerful life. Meditate the word of God on a regular basis. Ask often for discernment. Do not lose teachable spirit. And, fellowship with other coworkers and believers who are following the Lord with pure hearts. As apparent as God’s works are on the mission field, so are the devil’s temptations.

“Let love and faithfulness never leave you; bind them around your neck, write them on the tablet of your heart. Then you will win favor and a good name in the sight of God and man. Trust in the Lord with all your heart and lean not on your own understanding; in all your ways acknowledge him, and he will make your paths straight. Do not be wise in your own eyes; fear the Lord and shun evil.” (Proverbs 3:3-7)

“Flee the evil desires of youth, and pursue righteousness, faith, love and peace, along with those who call on the Lord out of a pure heart.” (2 Timothy 2:22)
Do not be led by ambitions. Only pursue God Who called you for the works of His mission with all your heart, soul, mind and strength. Likewise, love the local people as you love yourself (Matthew 22:37, Mark 12:30, Luke 10:27). Then you will always be on the right track.

Can I use a ‘designated’ donation for other purposes in case of emergency?
The answer is simply ‘no.’ The donor entrusted you with the particular gift to go toward a certain area. Then it is a promise you made with your donor and your God. You have to honor that promise no matter what if you want God’s provision to continue to flow into your life. Unless the gift is given for ‘general use,’ you cannot use it otherwise.
What is the best way to send/receive money to/fro the mission field?
This is one difficult question to answer, especially in the Third World. While Western Union and MoneyGram are quick in process and widely available almost everywhere, the charges are enormously high. The bank transfers are also there, but some banks in the Third World are not reliable. The transfer may delay and take up to weeks before reaching the receiver, if not lost. Postal services are most dangerous. You just don’t want to send money in the envelope. You have more chances of the money getting lost than reaching the receiver. We have more defeats than victories with postal services.

However, you can still try to use decent courier services around you. If you research well, there may be one or two operating in your area. In this case, for the safety purpose, you might need to be careful not to reveal to them that the enclosed content is money. You’ll also need to communicate with the receiver about collecting information so he/she can expect to pick it up in no time. In other words, try to minimize the period when money is in someone else’s hand. If you have no option, just bite the bullet and use the Western Union or MoneyGram. Though costly, they are quite fast and reliable.
Nevertheless, opening a bank account is generally encouraged to keep track of cash flows for both mission and missionary. Keeping the fund in the bank is also ideal to prevent theft.
How should a missionary deal with the local people who come to ask for financial assistance? Should I just help them all the time or not?

Another difficult question! The bottom line is, the money you have is not yours but the Lord’s. And you are accountable to God as well as to your supporters about the way you spend each cent of the missions offering. Therefore, try to depend on the Holy Spirit to give you wisdom. Each and every situation might be different. Some needs may be genuine while others may be simply swindling money out of you. Ask the Holy Spirit for this and obey his prompting in your heart. This is very important (and may even save you from troubles). Keep in mind that there are even situations where the Lord does not direct you to assist them even though their needs may be for real. Avoid falling into the temptation of wanting to be a hero for everything.
Please remember that helping with necessity is better than helping with cash. And helping with skill acquisition or education is even better than helping with necessity. It was said a long time ago, “Give the poor a fish. He will live a day. But teach him how to fish. He will live for a lifetime.” This wise principle still rules.

Lastly, I advise you to try avoiding lending money personally to the local people unless you are engaged in a professional loan project like micro-finance banking, etc., which has a system to wisely trace borrowers as an organization. Otherwise, it is far better off to give away the money without expectation to collect it later lest you should damage your relationship with the borrower.
Examination And Certification Of Completion
[image: image22.jpg]


If you wish to obtain your Certification of Completion, request us for more instruction on how to take your examination. Normally, the examination is taken in the form of submitting a term paper. A topic of the term paper which you should write on will be notified to you upon the request.
Once you complete the course including passing the examination, we will send you a Certification of Completion in recognition of your eagerness and efforts to fulfill the Great Commission of Jesus Christ by serving as an oversea missionary.

Although this course is offered to you at the free of charge, there is a small fee which you will be asked to pay if you want to receive a Certification of Completion from us. However, should you be willing to take the lessons of this course manual simply for your own personal spiritual growth and preparation for missionary service without needing the certification from us, you are certainly welcome to do so.

Write us at <eaptc@eaptc.org> for your examination instructions.
For More Helps
* The following books and articles are recommended for you to read for more information and help. The lessons in this manual have originated from the inspirations shared by the following people and resources. Their original works are gratefully acknowledged below. However, I acknowledge that there may be possibly unnamed sources which equipped me in past years and contributed in one way or the other in completing this manual although I cannot recall all of such grateful resources.
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For More Information

· Should you have questions about this Missionary Candidate Training course …
· Should you be interested in getting a Certification of Completion for this course …
· Should you want to receive detailed information on how to run your own EAPTC Missionary Candidate Training course …

· For any other information …
Please contact us at <eaptc@eaptc.org>, or visit us at our website or at our regional office nearest to you.

East Africa				KKA


P.O. Box 4871


Nairobi 00200 Kenya


 254-(0)20-2019041


Central Africa				EAPTC


P.O. Box 40242


Kanengo, Lilongwe, Malawi


 265-(0)8538138


Southern Africa				EAPTC


Windhoek, Namibia


 264-(0)813-267067


North Africa				EAPTC


Juba, Sudan


 256-(0)477-103962


America					EAPTC


P.O. Box 7


Merrifield, VA 22116 USA


 1-703-239-1144


Internet					http://www.eaptc.org





Experience the transformation in spirit and soul.





Enjoy successful ministry.





Live a life walking with the Lord (Genesis 5:24).





Enhance couple’s life.





Deepen family life.





Keep growing in faith life.





Discover true value of the self.





Jesus Christ = Son of God = Son of man
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